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(~) Schmitthoff: op. cit.,, pp. 266, 267.

(=) TUC: EEC Proposals on Aspects of Company Law. Application to Britan-TUC Comments, January 30, 1973.
Cf. Schmitthoff: “The Effect of Entry into EEC upon Enghsh Company Law,”” British Industry and European
Law, ed. by G. W. Keeton and S. N. Frommel, 1974, p. 45.
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(w) TUC: EEC Proposals on Aspects of Company Law. Application to Britain-TUC Comments, para. 9 (1). Ditto:

Interim Report on Industrial Democracy, 1973, para. 91, cited in Schmitthoff: “New-Concepts in Company Law,”

Journal of Business Law, 1973, p. 319.
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Sanders: “Employee Participation in thc Netherlands,”” Journal of Business Law, April 1977, p. 210. ®&3%
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TUC Statement, January 30, 1973—Appendix to TUC Interim Report on Industrial Democracy, 1973, p. 45.
TUC Interim Report on Industrial Democracy, 1973, para. 94, p. 38.

Schmitthoff: op. cit., in British Industry and European Law, ed. by Keeton and Frommel, p. 59.
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Commussion of the European Communitics: Employec participation and company structure, p. 97 ct seq.
Schmitthoff: The Harmonisation of European Comapny Law, 1973, p. 23 et seq.

Ditto: “Employee Participation and thc Theory of Lnterprise,” Journal of Business Law, Oct. 1975, p 271.
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Collective Bargaining,” Journal of Business Law, 1973, p 126.
(%) Financial Times, October 2, 1972, cited in Schmitthoff: op. cit., p. 235.

(%)) TUC: EEC Proposal on Aspects of Company Law Application to Britain-TUC Comments, paras. 3, 4.
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(=) Labour Party: Green Paper. The Community and the Company. Reform of Comapny Law, Report of a
Working Group of the Labour Party Industrial Policy Sub-Committee, May 1974, p. 13.

(=) Tom Hadden: Company Law nad Capitalism, 2nd ed., 1977, p. 447.

(=) Labour Party: Green Paper, p. 10.
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(in) Department of Trade. Changes in Company Law, July 1978, Cmnd. 7291, HMSO, Clause 46.
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