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van,.mn. QU (obligation) LR C I V (a unifying) 4~ L0585 (a process) N iR4m 100 Q W 0B 40
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(~) Op. cit, p. m.hr and cf. p.83

() Op. cit,, pp. 73—74.

() Op. cit, p. 80.

(+) Op. cit; p. 80.

God nra ™ o R B 5 5 RN O B 4 L DB @I VBB A 0 " w2t 10 QB UM a0 Y 5y
#H (an interpenetrating responsibility) @ u U QO W7 #wHm 1] O CRRYRED PHEEWVRBRVAVSV WS |
D2 QS oy VYN~ BH0° BERYE LV QA REES L ORRER 1 HORHREHI 0 0 P RN 17 &
B R VHEEBREP R0 WOPT NR AR LU L0800 RKQ BEiEl (joint control) 47 u ) B EIT Y i
B0 U SO MQ anubrmb,_\&iuas Q ¥4 (ef. op. cit., pp. 77—79.)°

(o) Op. cit,, p. 85.

(=) Op. cit, p. 85 and p. 86.

(@) X444 FBREm .o ®1E MBEEvOV o Bk (Business as an integrative unity) ¥ «e(ef, op. cit; pp. 71
—94.°
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(2> Op, cit., pp. . 278279, - ; ,. 5
(=) Op. cit, pp. 153—154, - =
() Op. cit, p. 254~
nBu Oo. cit., p. 256.

() TREYERACHTKCNE] VEIVE TESEE 0 11 HIl—1] P e REQ v -°
2> Op. cit,, pp. 91—92.
(©) Op. cit., . 30L.
D Op. %...@. 195, HEnNRANLHBOwQ MY 2Q% 5w (op. cit, p. 195)°
Production policy, sales policy, financial policy, personnel policy, influence one another, but the general business
policy which is being created by the interweaving of these policies’ is all the time, even when it is in the making,
influencing @ﬂo&ﬁonmon, sales, financial, and personnel cm:ommm,
(®) Op. cit., p. 154
() Op. cit., p. 155.
(R) WRGEHVES LY (EREE] 101~ ONlEE~S | | IKyhEo v~ :
(B) NEANa"OQEaYQY Y am (op. cit, p. 163)°
vamnosmmEmSﬂ “for” seems to be a higher conception than responsibility “to.”
@) SHSHUOV MBEEE] B PH MEdp v g oo i) (The meaning of responsibility in business
management) K,‘fc (ct., op. cit.,, pp. 146—166.)° . . , /
Q) Op. cit, p. 160. -
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(&) Op. cit,p. 151,
Q) Op. cit,, p. 65.
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() Op. cit., p. 205, : !
(o) Op. cit, p. 34, : ,
. BENFADN L H OO Y 0Q¢ Vi (op. cit., pp. 35—36.)°
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