= A A &R B

N—=vOFmEGIE L T—

B OB

1 F

bhbhid, PEOXBECHL CEESBH > DI UL 12D, §
EOXBEOEER, CEOFEHUBELEI L LD THE0EL, &
WHRIBICBILE DD TH BN, ABICBVTIE, COMEEN N—< v
(Edward S. Herman) @ﬁﬁ%%’&ibfﬁ) DICLTEETACLET A, K
BcBLWTHA—<YOFfREbNbONLEY LiIF 28HIZ, ML b T,
T s—H TCLEDOTEIE (control form ; pattern of control) ©%
B, $H4bbL [FrEEXAE] (ownership control) » & [EE & Xiic)
(management control) ~DOEEA BB B L L b, AT, Kbh
OO TREOERNFHEBIE, KKE LT (FIEHHHE] (profit mo-
tive) THBZLFRLTVWBLEIARGEDHOLNE FNDE TR,
NV, BEKFEL TV UabE% % WE (corporate re-
form) ZALTRBLELI LT 2RHAB 2RI LALET, Cho0RLH
tEDOBM & T8 (corporate ends and behavior) 2 &4 2 &0k
WLTH57Y, CULABBOLERMFRELDEL OMOIGIRBE VWS E
HHER (traditional channels) @EHO 5 bic H2MEOEROR %
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—BAERARER HEHE 43
HHLTw3,

zhTir—& (1) ~—=vid, EoLH>ERLIcES VT, BEEX
ENOLEDTRFEOEFTLERLTVEDOTHA5 . &/ (2) »
—=2 Vi, FOLIRBRIEESVT, BEEXBEOTIK S 5LEDED
BEEHS, KRE L TRIEBBTHEEFRLTVEDTHAID. I oI
@) ~N—=vid, EOLIBBICESVT, SEOLEREROFIH
EFEBELTVWAEDOTH A . LT, IHLEMuvieddsn—<ro
BEAFSHLVICLT, BREZEOXBEONEL, ThELEDOED
gL OMOBERIc VT, BELTWVWIEET A,

1) E=BT, HhbhdHERO L3 N—<OFHER, >TOFECRHEAX
NTVWEDTHS.
Edward S. Herman, Corporate Control, Corporate Power, “A Twentieth

Century Fund Study”, Cambridge University Press, 1981.

2 PEOXEREOEE
— FEEXE D SREEXEAN—

FHITE, bhbhid, FEEXE,» SBEEXR~OLEDOXEILE
DEE, Lid-TELSHOLEORENIRIEEIREEIELTH S
En—w vSERTIBMERASHICL TV T EET B,

NeT v IREEXRREBRT ST, T (D) [XE] #&
SABEL, >0T (2 XEFEE] onEETY, ) HEOSKIHE
SV, 1900-1901 4, . 1929 £F, 194 EED=> OB SIC B 5 XERE
RS Lz kT, WAEOHEIT VLT [BREEXE] PRENX
BCEETH B L 5MREL, ot (4) BEEXRENLIXETEELEE

4



REEXAC & FEEH

SHALER, G) XEOEBEL T MK (strategic posi-
tion) OEEWH, (6) REREHIC X 2R OELBER, (1) MK
RO ik AHEORER I >WT, AfERATWE, 22 TUTF, <
SLEEFIE LT, ~—<vOfislhoitTtnw e Ed 3

OREIR) =

N—zwrickhid, [XE] (control) &WH &R, EH—FT b
b, BENSEEREERZ > TOBEALCHLT, BEEh, 50
BEBNEITET A EIL-T, THEHBESELD, HHLAD, &
3Dt h, HHVIEFETEH 5871 (power——the capacity to initi-
ate, constrain, circumscribe, or terminate action, either directly or
by influence exercised on those with immediate decison-making aut-
kmmmpﬁ)ﬁﬂﬂbafméﬁ,Chﬁ&riiﬁbmﬁﬁjmmml
control) & [##] (constraint) &MXBIFRELSFETEEFA TS, &
K [XFBYDOEE] EVWHEETH - yBRBELTVWI0E, [&
HOEELRELSITHHET] (the power to make the key decisions of
acompany, p. 19) TH-T, Zhicid, ®&E FTEWE BREOBELH
M, LHEEQEHEL - BIELOBIRORER, BIU EREAFOREL]
(selection of top personnel) BEFENTWVWS., JhiIZHL T M&#] &
WHIBETH—<UyBRALLIELTVLEDR, FHLOEMICERT
Nich, EIEXhoh 2EEHIC ERERETEL WS ETO, H55E
DORE LOZRICHIFR %= MA %7 (the power to limit certain deci-
sion choices), & % WIRAH LOREZIEST Y 5#7 (a power of veto
over personnel choices)] (p.19) T& 3. bosb—<vid, TO
ZOOHEY, ATULGHERHRLS S bOTREVI LISV TH,
NEEDT, 2¥DLHIBRTVE, [§HIE, i Fsnsllil
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BHICOBITES NS SDTH->Td, ERFEHEEBET S LItk T,
TOhBREEE DL ALK BDTHEO—IEETH B, £ DBEE
i, EGHEICIE, WMEHEE, I NEERCOVTOBBHIRE T
BLTWa, 8, £, ZhPESNRESLBES L IENCRSS
EFWWE, XBICAHRTACEIKS, ] (p.19) oL, n—=vick
hiE, THgE, B8, LEFBHOSBDOLIE—D2 DMK, &50idkk
VRO T ZENEEL OO TH BT, Thid, EELSREOLHAR
KXTAFEEVWI i, L LAEHILZE (partial control)
BoLzriss, | (p.19)

PlhicBuwe, bhbhid, ~—<rOFRESICE, LEO (X
Bas, TR »oRBlanitkio [XEE] BHETabs [XFHED
DX BhH b EEHFLHIC L(fs:) ZIT, bhbhii, bhbhofi
BEERLOBET, M6 BRI —7 O >¥0HRABEEBRL
TLEH>2E@TEHR L,

[BRESEBRE, KOMEE, A, BIUCHEBEED, EHLT
WA SN, Pl GREE BLUBREBIRLTL > T0 A HFE—
Bl HEAORRILE N, 2 LTREEOHEEBRA ENELE N5
HAt% (expectations that may be formalized into rules and plans, and
internalized in managerial objectives and understandings) » 54 ¢
3, BEBICL-TOEELHPOEILERTS. LK DGKR
(the system of constraints) #3, BkEOKES L BEEEOHELM
A ORES B WEE O FE#< (profit opportunities) ®RERICE W TE
FABRT B L A2BEIT 250, PEOHELEBAERET 5ich:
STREZEICSZ 5N TV A EFDOHKEANEIR (discretionary choices)
EfE—D, LR ENLVARIEERS, HlLdboLSIcizdL b
WMLBIEMNTES. bLOINLOHIPERT 251, XEEFHO
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BEEXE LM

B H# & (the discretion of control groups) i3, BOR@EE & b,
EBICHENTBLENDE COXKOTEELREO—D I, BEEES
(managerial revolution) i3, AL >25 %45, L LEECHBEH
- BREHXB D% n (one of increasing, but sharply constrained, man-
agement control) TH - T, FITXERET> TLIREEER, KoOE
BEEBIIERT BT &7 - 7fTEIER (behavior boundaries) @
BANTEHL TS, £T560TH5S.] (p.20)

@ XEEEOME

Nk, XEFEEESFOESIKAEL TV, $abb, (1)
[ & #%h | (management control), (2) @G E B! (major-
ity ownership control), (3) "DEFrEE XA (minority ownership
control), (4) (&Rl E F X B (intercorporate ownership con-
trol), (5) MEUMFXEL] (government control), (6) [L@i¥EHEZE | (fina-
ncial control), BX U (1) [EM AEE K] (companies in receiver-
ship), BEZNTH 53

ToHb [BEEXER] 3, TEERHEE] (key decisions) iK¥td 3%
M, BEHE /NS WS EFZE (a relatively small ownership
stake) #* & - FoPNEBEERM (an insider group) K& » TIREE N T
AEETH-T, LhrdlOoNREEREHE, f{150EESAROIFREA
% (outside affiliations) & & 729", » D HELEEHIBELT (strategic posi-
tion) MU THKEL TV EEE] (p.45) THAH. I T [HEXKIICH
FTHOFEENE] L LT~ v vy HEBCERL TV 0E, XREH
OBRAEEN [6% kil THEILTHD. Fh MEELRECHTT
BENEBRETEE] L LT —2 U HEBIBEL TV DR, THRX
Lt OREHITIRBE 2T Lo v BET 52/ (the power to name
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and displace the top executives of the corporation, p. 54) T& 3.
FEYHAEEXER] LT A —< v SEBLTVWEOR, [BRE0S
BHADD B 0% WA 54K E, BA R 6250V /NERABESE
LTWBTNXTOFEE] (p.55) TH 3B, k2L, DE&r>0&itrsthos
HOH%RD 50% 2R 2HRERF LTV A EA>VLTE, IhEn
—w i, BEHFEEXRICRED TOHEY., 2OHAE, COBAK
i, BB, bRPHIDOFEE (a separate entity) & L Tiks
ﬂ?c&ﬁf%f,ﬁ%ﬁ@%&m@%éﬂfwéﬂgfig
DHIEEXE] LT -2 UvHRHELTVWA0E, EllE LT,
[ XACERH 5% VU LoBREKREFE L TV 3184] (p.62) TH 5.
122 L2 DB, #%ErE (holding) MXEFE (a vehicle of control)
ELTEOREOEERE bR, EEOALEINTL S,
[EHBREEXE] L LT -2 vitL->THBEINTVEZDE, —
DOSHMBDHEFFEERNEEFEE L THOLR AT L TV B3B8 ICR
ESNTWE, JOBAK, ot k3 DHEEXEIIRLTVWS
BN, ¥MAHEBESE TV AREHETS » CTHS NS & &
5,
[SREETI) L LT -2 viRL->THIBSA TV 20D, S
17, BRERIT, thofEEs, b L REMRBES - THRahTL
BIEATHS.

3) XEEEOEE
N—=vid, ULOXEFECHEREEH VT, 1900-1901 £, 1929
F, BEU A ED=Z=>DAHIC>WT, REOKXETEDREICD &
w,%0%%%E%Wmo§@¢ﬁuinztbrug
8



EEEXR L FEE

1900-1901 1929 1974
X B Ffr40#t k457 200 3 L1004
A7 2003
BERNE | R ERMXE | RBROXE | fBHNXE
TEHEEXE 5.0

B ¥ & X BE| 1875 23.75 40.5 81.0 82.5 78.0
BEHREE XA 125 125 4.5 1.5 15 1.0
DS E X 30.0 325 325 125 145 20.0
St e E B B 75 - 48 4.0 — —
&R EHEIE| 38125 31.25 118 05 0.5 0.0
B B X B - 0.0 0.5 1.0
EMAEEH2T L0 05 05 0.0

it 100.0% | 100.09 | 100.09% | 100.0% | 100.0% | 100.0%

ZDLT, COXPLRARINIBEIFELLT, N"—vrEO>EDLH
EERL T m%). () FrEEXE & SMEAEIRCHRL T, BEEXE
BERICHEALTHWS. 2 FEEXRREHCELLTVWE, 3) BEX
BRI T 3 REFIFRRIBL LTS, 1) BEREXSHICHT
BRI >V TR, 1900 EDRFAT, BAMNS ShichZ ik
BmAOLTW3a, (6) EAMALHD (B XD B (the separa-
tion of ownership and control) {3, Bfic 20 it~ izt clc+4
WLEREATVAS,

) XEBELEOBIE 5 5ER
ENTRE, BREEXLANELCEOXRTELEEI LTV BRI,
Th AHbp., THLEEBERELT, »—=vid, £9, () BREEOE
RO T (the declining turnover rate of the largest firms) & (2)
B O 4yEL (diffusion of ownership) & %34 3. 2L T r—=2 i,
9
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(3) XEFEE LT [EIEeIHIAI | (strategic position) OEEMW: D
K EokzhicEo< @) BRI sRERESOEBAM, &
(5) BLBEHIERGIIC & 2 TR OLEM: (stability of control via strategic
position) Z¥EMHL TV 5,

TTE | ORAHBELSHOEHER, THUOLLEKEBE~OFHSEAILL
5&t D= (the rate of displacement of companies by new en-
trants into the top-size class) IC2>WVWTIH, ~—=vid, 20HEE@EL
T, ZNHREFCEEBLE->-TOLB I ECEEEET S, L0 DIE,
(R OFERSDBLEENFHE (entrepreneurial families) OFhicd
B&H1, FENFEEXIRRIHERLTLE->TWEY, TOMEHE, 18
KoL K ERRHOIE OBIREIN RS, RO LEEN2H (en-
trepreneurial firms) C & 2ERESHE~D, +oEFROSMIC K > TH
BENTOWHOLLTHS] (p.68) LEINELLTHSB. TH5LEE
HHERE, =S5icafoRick > THENCMEShTED, &if0k
OhT, REENSHE, Eashih BNEshsALTLEST, K
BFrA (large holdings) OEEOR/DE, » > TOXEEERIC & 245E
TR EEERT (divestments) &% - TW5a. ZALSHOEFHED
BLOORERIC>WTE, RENSPATHEY, ~—< vyBHEE, [HiE
MREWVI L (great size), ZA{L (diversification), ¥ & FEH Wi
B F (enhanced market power) #3d - TV AR EAHEROEE L
DTHo7] (p.69) £EZTWS,

H20 [EOHE] K>VTR, N—<vid, PEREOLRICLED
BIOBFEHOMAL, RAFABEOHHMOEE, & 5iC 20-30 FRIHEABI
DEFOEL AR L TR EEBRKEERAOKKEE 1929 FH 5
1976 E%2BLT—EHBLTETFLTVWAEERER L LT, T Ltk
RETE DA OEFOER K, >E0X 5> HNEBEEOFEND 2 &L 216N

10



FEEXE LNEPH

LTW3.,

() —oofurEEickiE L T, AMKKHEEREREB LZFHIEE
SHVWEEI, XEM/OREKER, #ooMunakBELEL RS
BOIR B K DEMERE AT 3 EREMNE bIrn

(@) L DFH, R T 2 FEEXE G, TMEA] (foundation)
OXEEN L THREINLOTHEH, BHOH 2 bDIE, HREKXHD
BAEICIRS SN, o obol, EAkah, HMIbLR
UM EDEN s T 3 EETROEKIE, H—atic
B IMBEIA T 2 EMGIREMABECH T 2EVAELEE (a
high payout rate on foundation asset) OEFIZ L - T, BLiFR I3~
L<sikfba ¢ anu\(%).

3) EEOLLVOREERRENLEZEBFNREINGIRELEP
TG, HFXLHoFEXEON ST, AHEL 25, KEENPRERK
Bzl - THEETUABNINLLEE, KEDAHOBHOLDICER
(2B LS5 LT3, BRVPETETRECALS. FRIE—HORE
FBEEY CEERADDF BN, L LEERRS-+acatiahio#—
P72 UANDOBITOS &Y, FTEITHNCE-1 DTHELED
NBLHchB, THLERIMMSE, TEADF|HY LIEEDHE] (di-
vestment plus diversification) 73, FEMICESENIERE & fi(%).

Q) 2uofFkicxtd 2EENEN BEEICHT AREORAE, L
UREREAOHMICHT 2N OHEE T ORI, ZEHOKKIE
Dt (divestment of large family holdings) ~ &gl & &’CL\(%).

(5) L OKBEBHRLHOHEICE - T, &8 (mergers) & &
bW TEETH-1cDTH B, OEHR, —HT MFoEH LR
#1] (market and aggregate concentration) OFREE %K 3 b4+
b0 L[EEIC, fith T (A O&E ] (the concentration of owner-

11
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ship) OREZBDVIELEEE S -TVE, LI DRIAEHOTERHE
Ho—o13, HRCHT 3 AROH L VL, FHEShZMmEF BT
ZHIBOEBNERL, BIUOBAOEDOSRILOBE%E, »oTRAK
LI b > TOREFCHHIRIILTES L1205 THB.
RLZOREY I, XEOFLS L FBELFIMIALELINL, BEE

(13)
EO—FOHKTSH - 1.

() ¥ERORBEE LT [T

L2 OBRKXMBEMMNICIIE I N TV S, &5V IEBEHFAEESRED
Tiausss56icld, XENAEESATHORREEMLEZLD S
m, HEVIRThELEDEAEENL, »OBBICEET S T LHTEEET,
ZORRELT, [EEEEIRAIO SHLE WV 5 TERET OBBEHIEREL] (stra-
tegic position, in the form of occupancy of high office) {3, i O
HOBELFERTRALL., L LEFDE, BERXSHORENSHYT 3ic&
bl - T, BRESEERMO 5, EHOBMIOBRELD, Lirdzh
i, BABSEBICL - THEINT, BBE~BEINS>ZbDEUH35.
FhTilR, BERAMBRIBEOLICLTEBINZDTHSLI M. i
b7 bENER (power base) & L TOMIAMBMMAEERE b
HICBLZBHIMEOTHA S p, BIRHHASERSShIHELVLE
BicoWTid, N—=vid, 2EON->OREERETCHE. THbDE,
(1) REOHKIEE & O OARNFR, &L B PEHRA0E
B, (@ HBATORLLEE (Thid, Biy, BEESHRRBEOESRL
HET3), 3) BEAUGHBELORFE L L HIBEFEORE, 501
MYARBESHBEE, 8X0 O HEBNEL S DS Ot R,
MENTH 5.

FEEOEBE LT EIRMERA ) BEEL S (RIc>vwTE, ~—=

12



BEE XA LFEHH

i3, [(HBOoEROESEHRETH-T, £0725055EHI, EF,
BHR2oBRE Th 5) BESORISHEA (O RETE, (D 8
HENEENC N 5 7 O¥EMR & X (its authority and dominance over
day-to-day operations), (2) £tDOEFHDME (the disposition of com-
pany resources), B&LU (8) &0 E L EHIHE (the planning
and long-term decisions of the company) (cH¥d 5] (p. 28) L&EXZ
TW3,

ERSEEGRLZOMTTHIHAE R, SHOBEXEEZRTL, &4
ORIELRELAENMHL, 2L CE&HOWEIC >V TOFTEEERETE LET
TBHIEI, $NTCOBMEEEL TV S, &9 LIEPHSES (concen-
trated effort) HIB~DFEEHHE (presence) ik ->T, HHiE, £
L o E5 61 O B A B B IS AR RIS BRI SR i< o W T D HFRITE N
(special command over the technical details essential to an intelli-
gent consideration of company problems) * &2 L 3. K5,
¥ 7o, SEREYIC, BB (experience) &M (knowledge) *HIB~®D
B4 b+ (on-the-spot presence) & 2 FERT LIEHICE K DENBRAIRE
(immediate decisions) #1ThR K SV, BXoERKIcEEh
TLABEDREDE F, PHIBBEICL » TiTbh 3, LhLES
EEE, A (tune) 2REL, BRMPITHOOTHHEM (parameter)
AREL, 2L T (BBNEEHEOTORKS XD THOEFEOHM - &
- RIEEEE) BECHKREGEERTY. hdnl Ll REREES
DONEFIEN (the built-in advantages of top management) T& - T,
COBAY, How, HBloRNEA (BEEHGE) OMGicEi 3R
#1& (a structure of dependence) %52 C, #LCIDXH I L TEK
SREEICES (power) 254 5. O, BRERRKOBHBEE
SRR BRREIC F TR BRERS RS OBRRERLHE

13
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(proxy machinery) ®X#. (domination) &, BREHBEEZOER O
EHE, DBMUKHEEOENTIRS 2 G ENES & OBEER (the
link between the de facto power of the managerial leadership and
the legal but nominal power of the diffused ownership) T & 5. |
(p. 28)

ETAT, bLLSHOERENLL T, HAFOERKEL, TLTE
REEBHOSHREEEOEH AV ,AEEG > THREFPBIEEL TV AU 5,
ZOKCE, BREZEOENI—BEDONDZIELENE. LVHOREE
BLOHEE, 55V I20MMER, REREFBEOEBRLGREEES DL
BEPOTHS. LEd-T, [BEOKRYY, BEEOTHOBHE
A3 5. ] (Business success enlarges managerial freedom of action.
p. 29) i, BEAMEER, HBOoRNAOBENENL S - EHALHE
ADRFGEERESE 5—HT, BEFOREOBRER DS EBI LItk
n, BEBOMMNEIZH S, LELRELIDOBATIAL, N—<vD
A5 ETAHIEINE, THARKES L UABOSMEE~OHEROKN
EOWTOREZROXE, BANZSUIEE Lo, s/ ohi, B
RE2BRBINT 2BEZORES, BIURE AR ZHRE LT
ABNE, AAFRSOREFBOLAFROZHFOL LT, 1h, BEHOK
FLBRgHBEHRBICET aREMNIEE 2 LIE LIFHT] (p.29) &
BREIhTERZSHL,

ETAT, N rickhid [XBEZDEILICODVWTDEDL I
wOZTOEENIHENTOR, XABAENLLDOTH-T, ThEERS
L, BB TE2E/12 b A4tk TR O, @EKINBZETIE
BMTHB. 1 (.29 Li-TEL, BEREELTLXEOGE I
A BbESEDHBI LAY, [RELLBREEXEREIL E - TORA
BRI, By L8l SR 4< (a truly independent and str-

14
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ong board of directors) T& A 5. | (p. 29) Zhigic, [XE =M
5 EEBUNTREERAIC L 2 5BNITEIE 3, HIHE2OKENR
R CHRENEIC 7S 3 (The complexion of the board becomes friendly
and compliant) & HICEET L ETH 5. ] (p.29) cDZ &, »
—wvickhid, BIARELOLYTEEL, H50E, BIERESHE
BLL-THETHBLBEAONTIAVRLDOTHEY, LerLENS
N=2ryDRBEEATE, THEERSORLEREEROHEAA &R
HEid, WIETREEEIBQIRES (a compliant and management-
supportive board) %, 7 4 U 1 AREOEAMA LB I 2 XEWE
R X®TW3, | (p.29)

Th TR, BREeE, RIETEESEXENcsE TV S [BHKRED
BHBEIEBEOHHEALEH] ELT, N~ REDKITHNBDD
DEEZTHWBEDTHA D H,

©) MEEeLEEERR

[ OFEBWEIELT 2EMEN R, BRRS (LB EERE)
HB5DT, LEFXE (corporate control) DED LS KGH S, FD
Bk, HER20BEOATTRINERSHBL., JoldlR, HEED
#7] (ownership power) BEAONICHE Lo H B, THHHLBE
W2 0BEM I T 2FFE E ORES 5 (definitive ownership com-
mand over a majority of the board) MEEARET, EHOEE (o-
cus of power) DPEEMNIC I DEERL—FOREERICEKEL TV 5K
RicBVWTR, FHIKEEXTHS. ] (p.30)

HHGL0FEOMMricE VTR, N—2vid, AioEd, [THAR
#1%) (outside directors) D KA %, NHEBENOEF > E L &HH
(ties and obligations to insiders) 2 & > TH Y, OIS DRk

15
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¥ (independence) % MM ICRET 2@ %S> TWA] (p.45) &
LEEERT S THLLBHARMEE LTRBESFONTWS
N DBIED OB, BE, NEOEEELEANKT>E SHE L0
Bib-ThD, LOrbARMOEEEICL>T [BK] (guest) &L T
MEfFEh) sThLAEZY TV, [BRHRE~ MBEs ] ASE
3, LOKBHLEREEBOREFBICILETIENEL2HDTIELL., L
FLERAVLNS MEFahi] LW EEE, ARBORELTD,
L T—BE972 16T (a guestlike and transitory status of the outsider)
ERBTE5b0THD, Z L THFIEFCLELIRESBESOH, S
EVHEIN2b0THSDT, 2IEEFICHT ZEERS oML, b
T LDEE (the laws of hospitality) i< dD &7 5, | (p. 3D

REEOBFREMAIR LTV A EEI> VT, BELBEEEZRAATL
BARZICE - TRIBENTWVWAFHELT, ~N—2 v}, DEDOZEA%2HE
U“’cm( %).

() HARRRE s EET] 1Y, 5 0VERERBEKICO
WTRET B /coic, FERHEASHOIRESICBMT 5L 5 KB
HhTVBDTEEL,

(2) ARG, BEZHFNT BESVHESICP-THHZL
LHATWABIEALTWS,

3) BEEHNIMRESIKEATVEI LR, H5BOMESIN-BiEE
DFIT, RRKICZEEN D H 2MHKICBET 2 B)E, EELATOLEE
& & OBFROMIL, HABRROEREICL - T, HB»HL X ALDFHuC
bBHEE, AOMRBRICEBLEIHEZIE, BLUBKOBKCTRRICHAT
5 LOTRERTFHWETZIRHEL TH5I2LTH 3.

ETI0&HiL, MAMEBU-EE, Bl Loffomibiicd &T0
T, BEREHIC L > THANBRIRECRBEHSATOE T 1), #
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REEA &R

ABURFROMIIM2BEST 2 &3, 5 LEIUSERADRERS
ERELDTVEDR, N—2ricdhid, —2icil, BEREESEL
T, 25E0B2EDTEBARBIRNL, bbb LS &1 24EM
EboTWVWBIETHE. ThOATREV. Fhid, &dohohi
KWB A%, BCOXRERTIL, 8bd s Eictd 2BLsb-T
WHBILDHERTOHENPICHZ, $hbBIH LEELY, 24 0%
ENAY, BLU€OREBHEHN ST L TORWHATREEE b LB T
PEHEVDTH D,

DEIWCAN—T R, EAEREE S TEHZE] (information gap)
£-T, ZOTHEFIBENTVWE I LEEERTZ. vHubb, 4R
HURH S & A B & & ORI ORER & B RO TI9% 13, BB HAIE
ERELILY, DRNCRIES 52 LT 38N5EEICEDS. | (p.
47) TH LT L L DBET, RATIE, MARHScREsn3EHE
LART2HE bH S0, POMARRGRORTS, EELIE>VTE
BANCHD LR S5 E428E bbb 20, Lo LuASSERC, B0k
Gk, FALO—BOER, ERto—EBoiikl, ZhllbicBiEg
T AMME - EHBRABASETVE. Lid->T, HRE L THAR
ROBHRBEZRIMELEATRIVEY, SSERBEINTEESKEVOR,
[HARBR ORI, thOBHT, BELBMAOHE]E (full-time oc-
cupants of important positions) TH->7T, #LT#% 5 LIl o—
ADEE W INE, THEAP(EROIBEALLV] BERBILTH 2 |
(p. 4D LWVHIFEETH B, ThicHL T, TRWEE, SHOEFEHF
ERMEZSSYTHHATE Y, Ml oW, BLULEOELE:
DPVTORVHEGE &> TWADT, HABMERIE, Chictkiicx s
Bz, J (p. 87

Ioln—<vi3d, HEESEEFICH L TRELIBL 2afetths, B
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WS B B ERROTEICE T B EHARAI SBITIC L - THHIRE
ntwéca%éﬁrﬁ%.n—vwﬁ&h@,ﬂ%&é@ﬁ@uﬁté
H—0RElL, [HRIERONTTIThhARE ST, HHREOHR
Lic, HBICHFZI26DTH-TRESHV] (p.AT) £T5bDTH 5,
IO ER, XDEVAROBGZEDDORIFEN, HFESOMOE
BB LA SENEMA BENE2EH I b THLIE
BRVWELAFELTRVBTNRE DS, L LENSEEECLAROR
HBEGREOREEREOBEICL - T, NObDESATV S, BHFHERED
L84/ NEFMABELTITSICETH-T, ZEZEER, () EFER
SNTVAISEEFANTEORE], () BRFHLEML TRBLETS
HAEM Q) HELAECHT AEEOEREL BLU (4) 2HOES
BIc > VW TOERE L aEic ko nwT, Bl SRRk 2B mOm
NEXET 3. ~—wrvickhid, ReEEER, i, NEHOHEESE
FaBEomoRHE» S b, BRLEETS. THubL, ARBRIELED
N3 EEFEHVL, AEY, BEbG L @EEEEDLNEI AL
2, BiER &K CH-TWA AN L THkE A RE T A, ©
FhLY, W0, 20—>Thb. Tk, BBLENPHESC
WTORSE Aciah 33 LD HEMERELAD, 50, HBANC
EEREELMEIcOVLTHERT I ELALIE, KLRdERLRHEE
B, kT aCs, Hr0iR, BEFOTFRICEL-T, BEHICHK
W BERABGT LB, K HVWPDAERE, —HIEILNATL
BEVS DN, HIO—>TH B, HARRES, Lbhprbbd, IO
SR HTHET 2BE T, BOEFicc@Boond LI
FE O, BESND, FHucshicy, BRERINCEIBEEZL L
Hohb,

ChAEBET 2, N—wrickhid, RERERE, IEGOED 1F

18



BEEXE & AT

HARE, B XURMRSRNo/NMERERIC & - T, BRI 58460
EHEEL, SPOBELLIDIILTVEZDOTH B,

(7)  EEBEHIBRATIC & B XEOLEM

XENKKFESIBIE LT, BESELIHRL0EAH4 (a2 man-
agement/board collective) MEIRM L FEFHT L& &2 AT,
N—wvickhid, EHOTIHOENEE S (legal solidity) &, &E
HOLD DB OWKEER L L >TLE &I KBEDLRE. Thit-T,
LOENRKEERE L TBIEE A, BIBNBAIC L 32 XEORE®D
BEE, () EOHBEORND, 2) 2E0EHOBLEL, 3) t#%o
FHEEOEREZOEE, BV (1) NBORSREEOERNMORE
FIok - TREEZT 5,

N=2vDHBEIHTHE, BRENLTEROREEIROEALEICS
Wi, B, 2A, XEEABLTIOOERLZBENENE L,
BLURSEEEOBISHROLE, —BACSED XROLEH] 2o
COHHLTVLE, NEROEEEEEDOESE G, %, BEoREEDE
HAEEZEBELTVS, Coliid, PEOREEMIc-VWTEZ, @FIE
HETHE, FEEHE, FAMTS D,

LE, bhbhild, RROEEOXBEFEOEYY, BEEXE] 05
LicRHEhEEd 53— v OFEEABOIFTE L.
IhiE~—<vBHR, 2¥OLIRIEL T3, TEIEMERALE,
EARMASHOBREEXROEELSIRHTH S, 2hid, ABEERIcY
I AREEO AR TEENIEE, M. BEN - MERREo =M,
BLUEBEMEEIC S LDV TET N T 2HEN - H2MBEHRI, kil
LTWwa, BiEOSHICE » THRE N HEADKER (power lacunae)
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2, BENERTENLZITELTVAA, ZLTZHICL - THORRIK
Eh > TENERECTADIRTAUEMBILSEAKLL > TIRECHI®D
SNTV3, REFOXEIZ, IHRLOBHBRCHT EEEORE
(domination) &% O#ER & L THRIREE RKIFHCRIESHERICS< D
HIFIRESHREOENEICL - TREE NS, BATREROBEHERDK
FEOBALEHE2OBROEES, ) LcERZ2ERD 2BECEE
SHBZLOTREM-T, ] (p.52)

(1
(2>

Cf. Herman, Corporate Control, Corporate Power, pp. 17-20.
LT, n—<roEE, 50 EAIcowTE, EillodhiczoHKD

HERTIEILT B,

(3)

[XEEYOKEL & THH Lvin—< v oRFNICREZEBT, LR

Bz, [XE] & avio—u]) & TH] ofELTET 5 LS L

<,

BELTVS. E B, BREXERCBY 2IHELRTE, SHEE,

198453 A, 32H.

(4)
(5)
(6)
34.
(7)
(8)
(9)
(10)
an
12)
13
(14)
(15)
(16)

Cf. Herman, Corporate Control, Corporate Power, pp. 54-65.

Cf. Herman, Corporate Control, Corporate Power, p. 85.

DRI, N—<rOFEHEICH S Table 3.1, Table 3.2. Table 3.3, Table
HL U Table 35. 0 b & TV TEEMER L SDTH 3.

Cf. Herman, Corporate Control, Corporate Power, pp. 66-68.

Cf. Herman, Corporate Control, Corporate Power, pp. 68-85.

Cf. Herman, Corporate Control, Corporate Power, p. 79.

Cf. Herman, Corporate Control, Corporate Power, p. 81.

Cf. Herman, Corporate Control, Corporate Power, p. 82.

Cf. Herman, Corporate Control, Corporate Power, p. 82.

Cf. Herman, Corporate Control, Corporate Power, pp. 82-83.

Cf. Herman, Corporate Control, Corporate Power, pp. 26-29.

Cf. Herman, Corporate Control, Corporate Power, pp. 30-48.

1975 A 100 L OEFHE, 1438 Aic2 0T H B4 54, AMERR
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3, 805 A (56%) TH3B. Zohhsd, ho>TOWKAE, BELALEOH
B Bt & BEABGRE boE, BELNEE S L RIG &L oMIEGRE
DR & 13 - TOBAMO M OIHHRZ O£ < &, HARBEOBIE A,
241% L7353, éf. Herman, ob. cit,, pp. 38-46. &. p. 45.

(17) Cf. Herman, Corporate Control, Corporate Power, p. 31.

(18) Cf. Herman, Corporate Control, Corporate Power, p. 45.

(19) Cf. Herman, Corporate Control, Corporate Power, pp. 47-48.

(20) Cf. Herman, Corporate Control, Corporate Power, pp. 48-52.

3 BEEXMETEENE
—HH I RS E—

T, [BRABEOKRRESH I B s EENNITEEXREOTE IR, &
BHOEE (ownership influence) » & Hii7 BREMEEEEM (an aut-
onomous management group) OFFEMEERKT 5. ZOKER, 5L
EROREME, 2HrhOrNEBRICHEEFIE (owner interest) &
BRI (profit maximization) &\ 5 EEEEURE &5 5% L 7,
REZOBBLBORCMT 2RECIML THES h i, TREEROS
< D] (alarge progeny of managerial theories) % FH X # 5 <
E&ig-7. | (p. 85)

N ricd i, TEARRSToRSREEHHEY R RBNER
(considerable discretionary authority) % - TW3 & &ic> W TH,
FAIDOEEVORIMIBEODTHBH, L LMD, 72K AKTS LR
BOAMMRA (the outer limits of that discretion) 2 WTD & &
7T, &I, ELTLD—BERTTSH20THBH, HRHILBEITH
Ehad, TOBROEHERET S b DA (what it is that deter-
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mines the range of choices over which discretion is normally exer-
cised) IKDWTIE, BEMEET S. ] (p.8) FNKIFTEE W, »N—
z itk g, TEREEZDOHEBOEE (the extent of managerial discre-
tion) 1BAY ZEEREIOMIC, X 51K, BEELBEEOMORIEOERS
VI3 EEOFRE (the degree of overlap or conflict of interest be-
tween owners and managers ) EWAFELMBE S FLEET S,
(pp. 85-86)

TS Lt 3~ Y HFORRETTEOE, 2EDOL
BoThHb [EEEXEE, EE OFZE (ownership interest)
%7 DEH (taproot) & LThD, —H>DMANREHLHHOESR (a
system of powerful pressures and constraints) DRICRR E U TEE
LTWAB, - FliED H K E (profitable growth) T %43, 50 £EHidH
2V TS ERIORLH AR, SHOERSBEEXROKASH
(managerial corporation) ®H—KXBZDEICH# - /-#1E (a reason-
able summary of the primary objective of the large managerial corpo-
ration today) T& 5. | (p. 86)

hTr, —& IO LEEREN -V, EOXIBRAOb LR
BHLTWEDTHA I, ~—2vid, TFEosskE] &) EHE
EHELTREE LT, WENLEBNICE, EEONELES (the
interest and power ownership) IKEB SIS TVWEO2ED=2D b
DEFYTWS. THbBE, () RERECSYHEEHNEORE
(ownership interests represented on the board of directors), (2) T
188915 5 o kL NIE S (market-based and social pressures), & & U
(3) fENOREEY - HENZE S (structural/organizational changes),
BERTHB. UT, N—<vOHSFHEIRTE->THTN L LT D,
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(1) EBHERcBIsmEENEORE

N—w i, BEESICE, Zo0REELNLVOFEERE
(three distinguishable levels of ownership representation on boards)
BT 5. ThDB, (1) REEROMRE—A—AMSEELEOH
OEENFEE L L THEENELHET 5 L ~, (2) BERESOHK
ENHOHELHOUROERNFEE TH 2FEEC, thodtttkEs L
UBBIREORREL L THEENELHET 2L ~, BLU ) [
RRCHUR 2 OMIE T b & 2 REREE B Hr YA OMR O BN
FEELLT, BEENEEIRGS ST LR, BENTH B,

CD5HE 1 ORRERRBRE C L 2BROEBBNRBEOIRRIC>WT
oL, N—wrItLNE, 197T5FETE, &A 2004 GELEaH) o
2b @28 (14%), &K 100+ GE£REH) 0> 50 194 (19%)
13, ERER2ESERNCRE T 2 B kX0 R 5% M L& s
STV,

Chic, B2oMBNCERELTOAKRRAEMA 3 &, B xR
D5% UEZEFRBL TV IWMMER2OEE’, HK2004 T3 524
(26%), % 7K 100 T 32 2 (3296) & 155,

Plko7F—51, ~n—=rvicdhid, thoosdicowvwTid, AR
KBTI FHEERZRVENCEEREZ G- TV A LERT LDTSH 5.
TRbL, BHREOMKRER, HEVICHEENCH, SHoEEER
Biox L THEMR (stake) 25 -TH0, BLSOBREICEAVIEH
BICLTH, oM THEENE] Z2HELBILI 22 L26L050
THE. <5 LEHRFEEE LTOMBEOREE (presence), BLlE
(prestige), BLUFHEE (LEHEE) OFRE OWHELFETSE (defi-
nite connection with ownership (and creditor) claims) &, ~— =
vic&h, TAEERLOHR, R, X CFEEEDER] (a sys-
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tem of expectations, rules, and criteria of evaluation that are owner
oriented) DEIHZFE I & & f&?.

F30, FABCHHBREOBKETLH Z2ESREE L IHADOERE
YFREIRIICDWT, 5% LI ELOMARERESDb0D%E, N—< il
FedoT, AL, BA00ETIE 174 (85%), HA 1004 T
107 (10%) THB. Zhicxl, 05% LITOMKBEE R, &K 200
T TR (135%), K 1004 TR 65 (65%) TH B, KEL, <
Th—w i, TEFECERGHRRASH BT sHAMELEO/NE &
3, R TRESICED, LrbRSEEREOEAOEOHTRRE
KPS ERSED3E] (p.93) TEEFBELTVWA, XHAEEENS
N iE, BEALHOREREZE I VWTR, EENSHKAFIELM I, &K
B ANFEIRME (stock option), H & kil & FlMER I Z OB %2E
ﬁé%éﬁﬂﬁﬁ%ﬁﬁbfm%l&fé%.Ché@;&ﬁﬁ%tfb
503, BB, ~—wrvicihild, [ LXEOEEN I B8LUK
SEEGEOBEVKREELRC bbb ST, BEHOHME (nanage-
ments’ ownership) & Fi B i B % b D& (ownership-based in-
come) &HHEMHNCESAT, TOILPREZEONELHAE L OME
LEMEICERET 5] (pp. 93-94) T&THAB.

138, BREEOITHEEEZ, THREZhEE] (growth perse) Kb &
BT, EEO TFIEEHE) LoREREZBAT s RIBIcILTE, »~-
v i}, DEOXIN—HORPWERETT, THEBELTVS. T4b
b, IREAECREER, REEFIAEEZSLELLTEY, L
T (RE LRI E &, BB EOERELE (the criteria for the selec-
tion of investment programs) & L CEREFc 3] BIE (prestige)
EfENE VS o EES@EIF b F 2, FIBEBEBECET VLTV S,
REZIPRBEBATEIE2EL0b, Thick - TREETEOES
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(managerial wages) MHEKTEH O TH Y, HFBOKRREL XRE
(growth without a profit payoff) &, FEIIDKE (unsuccessful gro-
wth) & L T0%#H4 (business community) TR EHH T—ICAHE
EhTwa, REORINEEEEORNEHHT20E, FIEOD K
£ (profitable growth) Th 3. # L THEOH BEICBITAEES
OFREIR, KEFhAKETMICEATVS. ] (p.98)

(2) BEAmBLBRERTLPSOHEN

ITHLOEL DREHIEBVWT, BEBOEENHAFENELTSH
> T, KETEFALEELTVWEML 720, BHRSCITEEREN VI
Moteh, BV, WTHEENNMAKLL > TStoTEicEEERIE
THDEHRAFENEBERIEbh TORVERICIR, ThTIE, BT
MIESWTHEE LTWAREE K, nbho filobskE] 2&
MEERZILOTEZENG, BTHLI 2

HM s BEENRE LA, BEFOEHESR (managerial bounda-
ries) *WEE LT, [HEEICEEHMEBER®EXR] (the pursuit of owner-
consistent objectives) ~EREZBCFENENFBIERE LT, Axick
STHRHEINTVEbDDOHRS, N—< it DEOHE>EHEFSL. &
fbhb, (1) BHHER, ) F-BoicL3@BE0BR B) HioRN
B L UEEER, SoRABCHIBEENECL-TAIDINENE A
FA o -1 5 PIKHEEENES, BLU (O LEOHEN - Ml
Wﬁi,ﬁ%ﬂﬁég.CCTM,&T@U&@EOEOMT@A—vy
OREEARY L3 &ET 5,

FTE 1 OMBHEINIC W TON—< VORBAESL TV EET S
UYEZEOHTARAICHES L TERoBL2E, HHOFR (mar-
ket penalties) %0, ERHEFHELIKLLSD, BHOP»5 6D
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Ly, BRAMEREITAY, oL L TAMELTIEDS > OBEAME
SHESERI ST AL LA, Lib LSS, NEH» - 0EREEN+
RNTHBD, THIKEVREICS -0, TOEA LMY, KT
BELITL TS, (ERELTRVEEICE, AL S 0EAREE oK
3, REHOBEZFOXRMMICE > T, TR EEENERE G LA
V. LA T, RE0EEERE LT, 2otk & EH Lol
DET LR, BEFOHRMEICE - TR, BEENKBREEIBORVL, Z0
MEOTR, ~—=vicdhid, L5, FE-BOOBE~OEBRENL
T, fEEEE, GEE, KT HERNHoRE L XBoRKkoTuc s
FNTVBEREEVIETERT 3.

L LAHSBIORAEN L5153, BELNBEEHcMmLEsAL
WS TORY), SOHREE, BLCBVWERAKMTT IR, 2doms L&
EEOENEHE 2 L (HEEHLEESOEREENTE6DTHED
T, N—wricEnE, o, BEFEONBEMLL, okl
TR & - TIFEMICEB S N5 & 5121 3,

F2OEBOEVRUD [F-M0 ] OBRCH>VTHR, [BREEXE
ETIBOREREDIFEL ] (a reconciler of management control and mar-
ket efficiency) & LT, EFLE OREEANENNTE /. &L, 24
OHR OB %I (the corporate takeover bid) 75, A HERE
(ownership transfer) O HD L D EELBEL - TOL B4, Fhid,
Nnemvicknd, (D MBI aEcn, KoMy L AEATE
(power entities) OHE, (@) HLLEEEZFBABCMNT A2 &% &
DRSS, ERSHOZAILLMBEBORRILK, LU (3)
970 FREHIOA v 7 v —va VIBBEEHMOET .2, KMRLAHDT
H 5. BN AREHIE &, R (voting) & EBEIRFEE (proxy
fights) &\ - BN CTIHERMLNREBLEEL <, EEICERNT
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O EBNLET, ATESHNREECRASILETRIKTS. L
MoT, RKEWEL AT EUOE, N—<rDHBETAHTE, K
RAMEHFE G, NEBNRGIC S - TR LTV 2 REZO, T
kBT D72 OM—DEENEE | (the only direct route for market
displacement of a management that is controlling by strategic posi-
tion) TH 5.

COXIILT, TE-oBbO ) 1}, BEEE L CHRAME & FIEEA
(share price and earnings enhancement) CH#EHEHTEE#3—D>DE
REBBDTHBH, TIT, ~—2vid, 0 [E-HD ] M #IHT,
ZFEEL LT, [E’-MW0H» o BHURENORE] (growth to takeover-
free size) ~EEbb I, L bEAEEOLKICNT 2RI OR
@dwﬁﬁm,mém:t%ﬁﬁbrﬁg

N vid, IS [E/-oWO] RBELT, Zo0FRSFELTVS
CeAiEEL, EEAWELTAS, E0—o, RoMOICLE [M%
FECH8 ] (market for corporate control) @ HiEAS, d/NREDO &t
At LT, 24, ko EEen T, #B85TEEE (more competi-
tive and progressive market structures) % & 3 SICEBIIK LT, &9
KECREL, it a0LLS LT 2EREHASELILTHS. fih
DO—olF, BEEH, RECHELCHLOEREIL I LERVLNT,
M@ FIfER] (too profit oriented) &7 v, L bFiFEEN [HH
§98EME | (short-run stock prices) #4210, FEHE [HED
F25 ] (quick gains) EAEHTELICHLONT, LVEELK
EBBEEAEZ bRV RL (Y27 0ABEEHRNRE] (risk-
taking and longer-term investment) 2445 LTH 5.

CRODTODMHE, TAYAICE > THERRT I LB TERORE
HEABLELTVWAI R, ~N—<vic, EHEE3. Thbb, [REE
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#AE#E (managerial capitalism) (&, E#TIEdH 3B REELERY
FBTREERELCEEIL, (LT, EFMRMME Y X 7EHEDSS -
TV BI04/ 8 (the positive social externalities of the
longer view and risk taking) % ¥ 3) MERMELXTIE (an effic-
ient capital market) ~"HEA I D E<{ AT B itk -7, H2H
FEBER (social inefficiencies) ZBID HF C L b B, T hhs, %@
FLOBBIHRER, HATB~OHELOILK, B-W00BE, BLUR
LEBEEZEL V- LBREOHTHERBL TE 47 4 Y #HX (the Ameri-
can Way) OEDOHLXHIEM (a real social cost) T&H A 9. | (pp. 100-
101)

T, B3DA FA ¥ - SVLHERENENELT, N~
K-> THRY EFSNTV R0, £ OREREEE & EATWEEY,
The, BERERLEARERICL - THRIhTVL 2 [EEFH2 |
(investor community) O—BT& » T, OEREFHLSONE, &
BRAHET, 2VOREE, 1 74 o0 ¥ —, BLUEE (corporate atti-
tudes, ideology, and standards) CEBLTWVWA I & ’65(%). TRbb,
Thid, EECE, BUFRERCBI 2 EENLBARELBLT, 20d3
BERIRRIBXEIcL - T, BBELTHO, BB, SREIFRIE
LD, BLUMEE, HEE FLTTor—DHHETF YR P&V
SR ENGDOREED S OMENM W Eb e LBEEXEBLT, BBELTL
5. bLIINODALZDTRTHBREEZ BRI T BI04, o
TAKCHINIOBRRD AR5, S50, BEREHBRED > OXEDH
ABELT, SHice > TEHVERKE LD, BEELBOLTODOLEN
5. BERZHHITHARMRERFNE 50, BTKEEGHHELY,
BB ER IR OFHIC L D KEBEALE DL S Iy, 2LT M
BFt2] 3—BMcBEE T LTt s, ABO—# (house-
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cleaning) ¢ 2 ERAEFE T B LI LS KB, [2DESK

LT, MiE7+ ) 2 b EREFZOFMOERED, HAFTENSHMLTVS
BTh-Td, BEEXROSHICE T, HEANEEN L ERICEEN
HEBWMEEML o L3, ] (p.102)

BB, 5, n—wvit&hid, b &g 74 o —#fE
A% bd2b0ThH53,. THbLE, IEELZOFELFEEN (omni-
present) TH 3D T, HHFHRE BMITEE2OHERSE, B8LUOHR-t
74 ) AREEBEOFMICH G BHEER, TNT, R EEROZER
—BAf% (return-risk trade-offs) g 5. N—<vicLihHHI14 6,
(FrEEDENR, ARAFEHORERE LT, Fil (profit) LAADwH
BAEREOBEA S, BROMRP SHMREEEL5UbDTHE. Lhd
CORBEROMEGZESE (profit-oriented value system) 14, FhE&EH#
FEEBCHLTLD S, BEELLTOFERESBICHLTL D KELEH
A2 6560 TH B, TV HI0R, BELZOFIELORIIC>WT
YL AHEEESH D, ZLT, BEE, SOLSEFHEMRY, - %
DEAKFIED 5 5T, REHIHENONICREREICAES 2 iR b
bRVEIBRFAEHCELT 3ERS LV REZVDLSTH 5. 1] (pp. 102-
103) #nDATRETV. ThICNA T, MEERAEEFRUAD, ©
I BthoEAd, BEELRERHSOREKELHES G LILU3
MOETH B,

LIAT, n—=rvickhnd, Td L &7 (profitability) 25, £
HOHBEBLUAFOFMOKFHETHELETHU L, DI, B
A&l & WA BB 3 FEERNEEONE/L (internaliza-
tion of profit-centered criteria in the form of rules and self-
appraisals) Z/R¥ET 5. | (p. 103)
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(3) MEOHEN - MARFIZEE

DTVTA—T VR, T XY A EREORRH O RN SR ED,
RHOHMERELITHELVWEEEEA LI ECERTS. T4bb
RE LM oA, KB, pok ) RIEICRIRATTEE S MO LE
t, BLUOXEEABROWE, cho@IANT, IhERIILEH, HAK
Lo TXEEh, L OHEANEECL S, BAMLEhBEY ) NER
DERREIE (the gradual displacement of personal ad hoc manage-
ment by more bureaucratized, rule-dominated, and impersonal struc-
tures) ~EEW1, | (p. 103)

N—iF, THUEMEBEED S b, EEHE| (divisional organi-
zation) ~OHBEFICLCIKEFEHET AL L b, FTRAEXRLFEESX
Eoxtte WH HER S, >ED 2 A2 HETHICBIL TRET NEHEH
& L’C’élj’fk\(%),

Z D1 A, LBARAREBREERIEF 0155 © KIZEEFEM (ad hoc
evaluations of noncomparable functional parts) {82 T, SHLE
I~ OZEE L X N MBI EEZEOMER (the imposition of standard-
ized financial goals on the various divisions) %2®JEIC& ¥ /- & TH
3. [EBEoERt] (formalization of goals) Z® b D, [FH &I
Rizxt 4 EFE] (profit and rate-of-return considerations) O EE# %
FmHBELDTH -t EVHDH, N—wickhl, [FIilLElE]
ZRNAROBETFAOEZEE LTHMTEILRBBEALETERDSID S
THsd. JOLSLT [FEOd MK », REShILERIOV
TOPERE~NDEREHF LA T, BRI hHEOER LT -7,
1950 £ & 1960 ERICHB I 2FERENIO—BOTLKITE, ~—< itk
i, EeoBERANOTHTONABBEIL >V T OGO EZRNEE
(systematic calculation of return on the investment allocated to
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each division) &IA T, HECEIUALRBREFE L Y 7 - ORI BoBEMN
(a proliferation of the use of decentralized profit-responsibility cen-
ters) M, SEATLTETTAL., THLEBRDBRDICE B ->T, FIEHEAR
{t.HH#) (a profit-maximization goal) MBFFEEFOFEH ICHE SN,
B o DM & FERS &, [FIEZERE] (profit performance) (CI137513
KLKIEESE Ok, 25 LEXEREHMoERE, £/ RERESR
DFIEBAICE S TREBENZRIMT B L2 bHERICT S, CDLD
W LTEIRENEEAR, N—<vDORE&EIATI, EE DEMOHE
8IS (the competitive struggle among firms) KX - TU EEX
NEENLDBEIDRERZGDTHY S 5.

LEOHNETEICHT 3BERHOERAE LT —~ VY MWEET 55
2/, [FERHOT TR, ReEEEOTKMEO—> 13, EERDE
4} (the allocation of capital) T& > T, TOBREBO—HE LT, K#I
HEEN, FEMONMEELAEAE, CoVCRHOEROKREDSR
BRI bOREEEIT SN D] (p.105) TETHE, HEER
DERAE N 2FETME, SHOBELOEZCDLDEHERL, Thicxtl
THAPHEREL TV 3HETME, bIrlr, bs0RdEERTET,
BERMOLBAIPERRE LA, BELINBBRELZEHLLEVEEI
i3, FOHFIITRIHEINEIIEXZAHBEDTHS. ~N—2vitkh
i3, <5 Ui THEEEATH] (internalized capital market) DOFEFEDS,
BFEd sV RAIE MR E N BEOKE (growth in sales or market
share per se) Tid7% <, NBRXEHEZ ~ DRI (a bias toward rate-of-
return considerations) 28lHY H9. EWHDE, KESOHEH 5L
B SRR E, 2d0Z LuERICHT 2HERIOEROMOBRED
RHOEBAERRT IO TREVASTHS. TOXIIKLT, N7
Vi, 2EQLOBRBCHET S, [BEXREHRE, EEANEERT S
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LD DEEIIFEROBERY, FHRANTHENITH LI uEEHTH3. ©
£ 2%t (business accounting) A3 & ¥ (& %289 7 F):E85K (a more system-
atic pursuit of profits) Z{g# L /- & [E#EIC, FEHEIE| (divisionaliza-
tion) 3, SEMETEORAOETFTEERT ZEENOEKRTL-T, £A
L cERBRAS BT 2FEERO—BORHBEIL (further refin-
ement in the pursuit of profits) ~&#E7z, | (p. 106)
(BEORELEELAREYFREOBERicE bii-T, £/, EHO
BEMBEENFIRE Y § —BEINBILEHHE-T, ThSHDTNTH,
EEREE BT 30)WE&ETF (a profit preference) % b4 5] £
#Ho B#oFERAL (a formalization of corporate objectives) 2 & & 73
->T, ITEBEDORRIENEA 74 0¥ —HXE (the continued power
and ideological dominance of ownership) B &dT 3 & &7 5, &
WH DI, Eh, EEHRXONED, H—0—RIICZEIN D 2EK
H# (the only generally acceptable criteria of performance within

the business community) 2E&T 215 TH 3. | (p. 106)

PlcsnT, bhbhiE, BEHFCLIZXMBTEENEICL - TH
WESTTVWBEEN -2 Uy BERT B, ZORILE L TRREATY
2505 L. BESXESEBEEN TV 2 DEDTETIEIK
RELT MBS TthsLdsBC0FERSE, ~—<vHHR, oF
DEIHBIEL TS,

[CnZ2ET B, ZLOEAKRR R T 2BEEXR OB
(the triumph of management control) (3, #RI\&tt% by #7s BP9
#fir#& (neutral technocrats) ®FITFERIF LI -1, Th oS OHBO
XEEAR, BEBIUEREOCLEERNSH (entrepreneurial compa-
nies) EMEB XA DL (owner-dominated companies) @ gl &
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Bk, FIEOH AR L THBH TS 5 (devoted to profitable
growth) L3 iclbhad, LIELERESATOARBIcHT 58EE
DOBELDIET IR, 246 K QEEMNLAAEEXE (direct owner control)
DEBMORDLP SE UK EMESNIDOTH EH, HEicd, @HxH
BLEhot, D&, £ERMNOZEAL (atransformation in corpo-
rate objectives) DI bHINHMOKEEHEEEZ 215 5, 4
LEANREIETERL., ORMEI, ThETH > LTHEETEIED
B -t, ABOFEEROLEENHNELH (unswervingly profit-
oriented entrepreneurial corporation) &, BIDBE O E#i{L & 174K
Bk » THEL SFE L AUENABEEXR O LS (a vision
of a managerial corporation) & DHRICEBEE* b >bDTH - 1. E
B, THRAE, FROVCENESSHBRES, BIUREENED 0L
P53 EDEIE] (the “brooding omnipresence” of ownership inter-
ests) (3, WIHLIETIBHIENONA@L THEEL TB YD, &tk
LERZEEXEHALHOEL~ORBOH 38K L V> HEEDORE
{t (an internalization of profitable growth criteria in corporate psy-
che and in the rules of large managerial corporations) ~ & &\ 7z,
X HGRIT OB & FIEEED 5 OfthO BE Lk, BEEXEHAE
HOFEMCHEET 24, LHLES LR, FEEXRo T ToEE
Lcl, THUBHFEL TS, | (p.113) 3L [COFXDEED
—2ld, BEEEMI, MAL-o2H50, HARKKHII-BEEYE
EVIEMTH-T, XELTLEIREER, HORBLEEbITHALR
Do RITHERONBTEH L TWE, EWHDTHS. | (p.20)

(1) Cf. Herman, Corporate Control, Corporate Power, p. 86.
(2) Cf. Herman, Corporate Control, Corporate Power, p. 86.
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(3) Cf. Herman, Corporate Control, Corporate Power, pp. 87-88.
(4) Cf. Herman, Corporate Control, Corporate Power, pp. 88-91.
(5) Cf. Herman, Corporate Control, Corporate Power, p. 91.
(6) Cf. Herman, Corporate Control, Corporate Power, p. 91.
(7) Cf. Herman, Corporate Control, Corporate Power, pp. 91-93.
(8) Cf. Herman, Corporate Control, Corporate Power, p. 93.
(9) Cf. Herman, Corporate Control, Corporate Power, pp. 98-99.
(10) Cf. Herman, Corporate Control, Corporate Power, p. 99.
an ct
(12) Cf. Herman, Corporate Control, Corporate Power, p. 100.

)

Herman, Corporate Control, Corporate Power, p. 101,

(18) Cf. Herman, Corporate Control, Corporate Power, pp. 101-103.
(14) Cf Herman, Corporate Control, Corporate Power, pp. 105-106.

4 FHSNEEETE & QAR O A B
N= v OEFEAEEREIH—

N=2 i}, ~HTHEEXEY SREEFBXRNOLXOIELEDCR
HEED S E L b, W TREEIRLO T & 5 LEOEARNTEE TR
i3, KRELTRIEBIRTHZ L 2EHATE. TNOATERL, »~—
v i, 51, bhohAERELTVIHEEEOREA LY, B
DERNEERORELEZRIOHL -0 ER—D, FIEOH 2REEMOH
BicHAzhTwe, ZULTRBEL225 2 GEMME] (the built-in
and cumulating negatives of the same drive for profitable growth
that produced the huge productivity advances of the past) T 5 C
LELABLTVAE,. Lpd, n—wrvickhid, ThoofiEo550
5601, HALEHIFBENEERT 20 RBET 5FRD, &
FNX 5 kt%hE | (the undesired secondary effects of the means
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corporations employ to pursue profitable ends) T&H 9, - fhd b
D, TMOEEN>2MEL TS EFHEIPNET RS 2, HRL
#ASHIFR 3 5 # /7] (the corporations’ power to limit the problems
that may be addressed and society’s power to deal with them) » &
EUTH56®T£2

VEDNONPERL TWAHEMEL LT H—< v HHY LTV
DR, 2EDOSDTHS. T#HbL, (1) BEREEEESEG - HEES
&> TEREZHE L TSRS ERE2AOARM (the exter-
nalities of workplace and total environment), (2) —AX4 vy #iELHS
DOREROET OFR & LM RS, (positional goods) @ #E4s
Loflk, B AfEEZERL, HRKEBEOBALIEMIE 5D 0R
HoOEA, (4) SHEOBEMELZOHXMBROEAE L, DEOKBKEIL
EREEDIER & A5, FHEOME - B - TEW, S oBEIGaEeE &Kk
EOMBIRIIIEM, 6) LEBHEE - @RS, BXUZhi#D
BFoEDETEHOFEL, 6) 1 v7Lr—va vOFEH (7) EHEH
HROEHS, 8L Q) EZHRAOBEOERL, EH2EHEEBLL
ROMORTEOmA, #2hTh s,

T, [BEXRIROZKOLMAVBELSLEL SENTL AR X ICEDR
529 LABLWHERESE, ERFHESUBTEINE I E, BRo[/M
DHBLEATHE. | (p.250) "—<vORLHTH, 2b2bEKX
HASHORE S MBEFEEG) T ILOIEEA LR, 2tiEdH
(corporate system) DT FKiHd 3 4:%, RADEEE 24 &5
WIS BEEMC T 2888, £ LTREBHENDL S, 550, Anrd
DRAARE > THETEZHLENICH>VTORALLSRELTVS. | (p.
251) F1oEREI, THRAtoFBERES L, BT cHEBLaHEs 0
B - OB ORIER] (the gap between the corporation’s drive for pro-
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fits and the requirement of a well-behaved and responsive corporate
order, p. 250) BT B LA R THERELTOIh TV 3,

ZITh—w iR, O ULARELZWY LT, StEEBrrA T
ZHEREICKT 2 2 ONERES), TRLLEEFEIROLEOHN LT
AL EIELENOFELEELENTL, TORKRE LT, T2EF
%] o HH (immobility) WL HERCBEEL TVWE. TBIDERE
i, N=w itk T EFSshTwd TEEHE] (corporate re-
form) Bit, > ¥OMmoTHS. ThbE, () BEEC LS [HEH
EE] (social responsibility) ®i%fT, (2) ¥icxtd 3 [HEMET)
(community pressures) ® &%, (3) 1EHMBAR (disclosure), B L T
(4) BB DZHE (changes in board composition), 7HZ T
5. UUT, lExE->TH r—=yOaEHSM LTV ELET B,

1) 2L 3H2NBELORT

= D= ) ¥
HEAMEORRO D OBEELFERE LT, WEOLELEREOETE

HBAT, gatkicdd 2BHEORTE, MEDREEICL LD BRI

S2VWT, "=, BREZEEGOERL L TosHoEEOEE%:

FiET M —DSZEWIRIEE | (the only reputable proponent of en-

hanced corporate responsibility as an outcome of the managerial revo-
lution) 13, SHTHHEB, KARELT, /=1 (Berle, A. A) TH3
LLT, HoRBoMEMAMHEHATVWS, UT -2 itk s/
m%%wdufm<:&a¢%

GRS & FLEME] (The Modern Corporation and Private
Property) @i, »x—1) & 3 - X (Means) HiE# L 2RI, &
BEHEQ ERNSHEEXE, SR#INT, zoFcicRuiianicl
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NEEDEICITET A LI E0h, LVWIRETHS. Hor, =
SoOREIcEE L. $abE, (1) #HDBWHEDRE (the inter-
ests of the powerless stockholders) ¥k & #7523 %E (trustees) &
LTEMHEL-SF 3, (2) BEEZEOFE (the managerial interest) @
oLt A2 88% (plundering) 45, 50k ) L2t ofE
(the interest of society at large) IKEMHT 3, BZINTH B, BERMIK
B, N0 &I -, FZOAREICHT AR ERAT SV
7-DTH BN, Thiz, BEEFEEARTHE (managerial capitalism) Z4F
BOHREOHEEL LTTRELT, HREREDNEILHIEHDELT
Thote. BOHBOEETHERDZLLOE, 2EDLBHTH B,

FEAiohsdold, —EB, b L b2thiE# (corporate system) #3
BRLEIETEHOIR, ThREBEALHAREIICEDLDNIDTH S
H—ERHRXRHEOXZEA, P SE#FE#E (a purely neu-
tral technocracy) ~&EBRL TV X, HiMtSoS R ERN I & 58K
DEFRMEOHELZ EL, D, TLTEOELIK, FHERE VI LT L
AnFEEEKICE VT (on the basis of public policy rather than pri-
vate cupidity), FIiGORNO—EHEE VB TEI LA S. ]

Thicfiyt, BREEAMREH L OMOETIED C BEERICOVT
ON=YEI-XDERMEHAINZDOTH A, TOBRICBVTE,
MR X 2EROXEY, —o O E LTRIBRENEH, Lh
LEXRKSHER G, ©EOERDY, MMRECEBRNEIEE (economic sta-
tesmanship) O¥EEHFBZ LS B], ¢T2560THS. Thid,
BRSBTSV, LrLicbhrhbod, TOoRBNERZR,
SDEDIIUBRERICHWTEENTES, $1bL, (1) LK
OSSR EZICEHERLH AT 12D OHKBIIHETS] (discretionary
power) %52, (2) FISHFIE (self-interest) AT OF L WEHERE
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HESHESBROREDLDICITET A LETFRICSEE2TNE D, B
BEHZVEIBEEOERD DD VI HEHENERS DI CHEELE
WOT, $#e4ek (community at large) OERMBEE 15 A EHAHH
3, £TE0MNENTHE. DI EBEDLIRLTETLIOILITDON
T, BoiKL-TRIENSNA TRV LA, LrLEOHEE, Zhb
SHBHOERD DL ETHELVHIBEENSET L LMRINATL
5.

N ) DT NPYBROEEE, TWHER] ZSEIEILIO20VT, b
AL LKL OWEENICH TV BTN ED, TN o0FEFER, ML BE
KoL TRELAb>FMA TRV W, MoMHEEATHEER] (The
Twentieth Century Capitalist Revolution) I8 W T, = U &, [&
DB (a corporate conscience) % b HAA TV A M, L LA
5, Fhid, AREAR, tHRd 2 VIREKcX3EHPEBICAILRT 31T
&, BLUatHFHOFERICET 2EEEOREHMNEALOS VL E WEEK
YcdHb IITERBINTVWS [RL] OBEEDEH K> TR, b
BRShTRBLRL, BEER, AroDEh H30EACHHE
(self-interested calculations) KKKIGT 2 bDE T3, THMENLE
¥E7/1] (Power Without Property) icBW\WTid, v — 1 &, FAEER
HHR, AEEEIEELD S, AROBRIEIVEZ(OEEERILI L
ERELTWBIhED, N—JobbHE LA TR 13, B EXED
DEERASOM#E b > TWREVWEIICEDLRE. BEERETHEICLD
P o, N—Uh BHNEHICBTAEERREENIETELDARA
BREFIICHELE ¥ 2T, BRROAMEIhicSHoBRICHT2EEED
FIFH >V T DEEMEIE (egal encumbrances) KB 2B %5 & - T
WBI LG, BIRELTHB.

N iR, 2EOBEEL2HOROLICET 59— ) OFTRI,
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KEBL DT, BROLIA, Thid, BELSFEVWSILDE, ©L
5, A FAo¥—HTIBOXREICTEL Y., TOXEICET - DK
HoEETH S ERKKSE EREME] KbV T, i3, ~—=v0
R T, ol BE0BANBEREEIDHEZTS LT 3HLDLHTHA
505, [HRFEOHESDHEL | (the loss of stockholders’ power) & [#E
EoO45 8L #i8 ] (the separation and discretion of managers) * &
KERLL GHE-T, BEOSBEHMNZIETHELTL, KE,D
WA LR EEPIELESCT LT 5 o REBNIHERZIERT 5720 0F
SOMME, =Y JRHELTEVWEL, E51, L OEEZFOEIN
FAEELEEZONE L - TRECHENTVE LT BUGE, Ha
T sFiLVERESHSEE - FITT 5LV - ) DFRIOE
BEORHRSEEINSILEND. BERSEIIETH LY, BLHOERA
TR E L TEEL TV S [HFESMENOHE | (the impact of competi-
tive pressures) oW T, N— )itk ->Tl, PISOEESITHONT
BOiEw, N—=ricihlE, JCTRESNTRLELEVLOR, Thbd
OFIFEEN E @}, 2L L ToMBONE LERKIC, TRgHySREE
A1) (a continued profit orientation) @ ARICE>TWA I EThH 5.

N— i, S0, [AAOMEZ, £ks L TOMBOMNELFIE
ONIER &I REBLEERILD, R<CHLOoNIARIEIER]
(the long-discussed possible effects of great size and bureaucratiza-
tion in submerging individual values to the demands and interests
of the organization as a whole, p. 259) ICDoWTHLICERLTLE -
TWwW3E, n—=< it s,

T, ~N—vviE, HOORBE, SEOLSRKRHLTVS. 1B
(EIFIT /] (bureaucratic pressures) & 2EM7E 2t EEOHERE 218
sk (the disciplined pursuit of overall corporate objectives) & i, KX
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BB W T BRI L3 EnNS 2. HIRESLOEALRIE R, A
Flich o BRIRENE < B0, TEEROESHE (a market-based pro-
fit-loss calculus) T & - THE N2 EHRFBERBOh LI bR 3 EHH
BH B, KB, EEFEEL ZAL BLCZEBLOREO—DE,
FXLC, BE3EDIEET, L0EfiTcL XIS h BB ELE
FRBBREELRIATE 280 TH . BE LTV BBIRHA iy - M -
£E) ottRics v Tid, EXROREH OB (increased capital mobil-
ity) EWRT 260, 2HOEHEFR (LCEHEIE 5454
BesL U2 oto@ms 25N o—@oEATH 5. EROAEM
DERE, &5, hoU~0FEER S EEB LOBEEEL T,
B lHBRHE2REBELELS LT 55 BAlORTEHIET 2 &% 67T,
FIEEE# (profit motive) & 3% HEF) (competitive pressures) % % ®
FFICLTHBWT, HFiHOES (market forces) i3, k& L TDOLH
FlIE D 721 (in the interests of company profits as a whole), H#%
OLBFEMBH ST NET S L EBEMCHT & O AHEEE 0 Hd.
BELSEWT, KEEHASHORIIE, 2081, NasihiEs
D, LVPBVEELIPADBVLIKZAMETFENTVEI LMD
AL T3, | (pp. 259-260)

LIAW, IHLEBESEELTLRCOLLDSY, ~—1V i, £
HOREREE L, FEEOENY, BEEBEOEN®, HEBOENICS,
FLASBHORURKPENATIFEICHINLE &4, L LAMREE
HOREcRIET 2 ERELTVWEDTH S, §HbL, SHOREER,
N—)BEEOERE L BN OE, TMEEZHE L, MECELESZLE
EBORRID bbb - &L DESBENTHRERE] (a professional civil
service far more than a group of property-owning and property-
minded entrepreneurs) KT WB3 EEZSNTWVWE, ~N—D)ick-T
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B & 1o AR O ZEHSEEE (the disinterested and passive trus-
tee) EXEEAIC, ~N—wrvickhiF, BEEGZ FRc, RERE
DR RITTHECBELE b > TEY, HRELE LD, BEFRET
FEOFIEPHEEZMHIET 27 DiceEE-70 D, KD IWRERE~NOE
B (53 0VEBEOZE) KL-T, BREFELRETSC Lic—4EFKS
BDOTHA.

SOICERETAIEMNTERVLDE, ~N—=ricthld, [FEEH
REZL Y GFHEEZELZOHN, AROFILE (public good) 2L D
BEMNTH D EERBET HFMAT, &L IIBERIEILE ~— ) A8
RFELTVARW] (p.260) TETHB, ~N—=rvEHER, Y- ) OFE
DRBHREFRC R T TVWB T EERT D ELT, 2EFDOHADOFEIFERER
hEFTWE, THbBE, (1) L¥0FEMNTAE (2 THOKE, 3) A
E, 1) BER, BIU 6 HBEEOBELLS, PEhTdHB. UT,
lfZEE-> T - v ORBEHS TSI L ET S,

(D) FEFESNOLHOFFITHEII SV TORBRNII I B AGET
BV, Lblr—wrickhid, 2doFMiE, 2toRBEsERT
BicohT, FlilicddT sRELTRBOLTHS, cold}, &4
OMHDVEWEHT, LOREUHSNMELEBHT LI LOLDIC
i3, BEZOOLHRAZEEBIEABITEINTIIVE VR, &5V N
WEREFTLELTRVEWI &%, RT3,

(2) fEoOBEHSHIBHSEFEHEICSZ BTN T ILEDEM
DREEIL2VTE, W 2r0RBEHERICESNT, [EXRTREEXEK
£, NERMAERE LD S, K HIECHBEHR LHBEERBTT,
ook bhKREAHEEM (Aexibility) Z2F|HLTWS] (p.261) W5
REEN—2 v RFEBTVWS, Lhd, 0ol N—wrickhig,
THSMERICE W T TR T, FANEKE BV TRERM TS OBIEE
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(the workings of a market) DOREHRE| TH->T, Lbd, [HE
DEHDO T 5 ERFMEREHE, %ZFE (abandonment) ik %t
SHIERONEIL (externalization of social cost) DRESIO—BDILK
EWVSEERT, EEENEED D BEREM (a structural bias toward
irresponsibility) & ->TWw3 | (p. 261) & &A2BKT 3.

3) AFEHET LV HRICBY ZFAPENCHT 50+
HoOEARBEEIRESHORIGR, ~N—~ DA B ET AT, Tl
#) (profit-protective) T®» » T, FEFEEHEMIMME (nonindustry values)
KoL &hAKEovigEE 2 (larger community values) (X9 3
SEERERLE D bRECEERLEA -1,

@) WEROMICEVWTIE, REORROAHFER, ~—<rick
hit, BEEXRSLTHEELRSEOMT, »RBFELSHFLTL
3.

(5) HBEBEORBEIELLATDELHICHA THELSERELEMIC
L3 &g aETRMLTE, ~N—<ricdhid, BEEXELHETE
BXELHOMT, BEALEVHLL,

T, N=0ARUHE LT, BEICKBZATEHOKIEFEE (state-
manship) OFT2HAHTI2HRER, ARBEEFOH L W HMMESH
(professionalism) & % O ERIK) B4 & 28877 (capacity to take a lon-
ger view) 5L, Z LTI OMBREMNER L TV 3 LENERER
EEAXHbEZEEERELL Ll r—2r0H2EIATH, [HLL
HPFR B ORNERET 2 L0E MG, Gl T AREELT
%] (delivering the goods) & WHEFIL L ->T, ERINLTWVWS, ]
(p. 263) 7b B, LRI B0, RIOWBATHM, &2V,
BN OB ENER OETEEN, &5\ id, HAOETHADFELS A
b, BEROEDTHE{LOFERE (planning calculus) OARCEMNTUH
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5. 20O, ZOHHBELTEFSNATVLIOE, £7, ThoDHERIC
2VTR, ERAAERASOXE LS > TWRNILTHSE. £NDAT
daw, oMl AF, HEHE HERE —REREgEL O -
to &k 5 A ERE R (external cost) X3 B EE, AHMFKICEBVLT,
VWELZFRFHOMBTH - T, £ER, HORBLOFShESE LT
33 LAREAONE{L (the internalization of external cost) %
BIES 2 ewic, BAKCE->TW3] (p.263) 2&TH 5.
AMBRAONIBILICHEOLIERREHICOR 05N H D, BFEICH
TEEARIEE o e b, hFT, hEOEING FEEMDI. <
CTA—=UHHEATEOR, [COfBcB5LEDORIE (reaction)
i, BBRIE D) &N 35k (an interested faction) @ ZENTH - T,
SN U MEBRLLL DS BAFEEIOBISEE (disinterested stateman-
ship) ®Zh Tl M -] (p.263) 2L THB. TOTEMEKRLT
WaDE, TRIEEFEEL, EALLS LT 2EE, BEEXRESHC
BV, RRELTXEMNEEETH-T, T LTHRFOENCL- T,
sibx g Twa] (pp. 263-264) T & THAB. Lpd, ~N—1i1, &
HOBEERNITHICWT A& L TOHESRT T (competitive pres-
sures as a constraint on corporate statesmanship) i +2EFEZ LS

TEREKBMLTVWEDTH B,

L0, bhbhid, ekt s s BEORITEERICER
T5ILi&oT, REOBNLTHEZEES Y, HEMBEEZEML L
LT EWERL, ZLORREHBFTIILETERVLTE -2 VD
FrRREoMic L. 5—F, "—< YERSORIELRTALE, 2FOD
EBHTH B,

fchz2ET 51, BEEXEAHE, HENENS 3V 3HANMLE
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KL CBRET 2LV RER, FECBVTH, d30EERICBL
TH, HOESUJ 220D TREV., 2h 53, DL & bFEEXES
LRI, AR LTk, MEs b, ARBAG - KR - BL -
JEHE - BUER SHUBHES~OB L &b ko, HHELOEIctd 3, &
FHIRKX OB O I FHMAE LRI -72D, H30ViEd - D
- e~ BEI Lz LTWwa, Lhd, TOTEE, T, £0
PEAEUCBEOLEEFR O LY, HSORNMF CH > TV (the
long-run interest of society in preserving the well-being of the geese
that lay the golden eggs) L WHIBMS T D EIfTTbATHS, /N—
Vi, PERAGOBBNEEN - Z0TBHERETILELICWHTEA
20KA L b, FLOEEKITFR (new statesmanship) & 2% 0 H
iIL» (corporate conscience) D HIIFEEZROLC B b-1DTHAHH
Linl, &EErEEORCHFIZE (corporate/owner self-interest) 25,
BB, REMNTHAENMENEEHESES 5 2T 5 Lickl
L7z ] (p. 264

[FEO S BHENDEFENEB EBRPFOSEE, KRELTHERATH
SEHNEb - T, BRMNL2HOFEOZTLAHORLESE, B
FEOHLRBFVEORRT 2.0 OFEEREB ST 5103, XHHTH
WEIC LT T3, ] (p. 265)

(2 fFECHTIHENOAR

[HER] EWHSANENDPREOTENCEENEELBAT LI EMT

E3LTEEAFOELA IO VTR, N2, EZHRICBITS

(&7 (nfant formula) OKBMIRFEBROEEE b &0 5 1HLEE)

&, NEZERBGER L5287 7 U A EFIE~OME LIFE K 288

EZHO BT, AU AER, MEEN2HERE (moral constituen-
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cies) KL BHFAELTENE R, SHOTHICT HTHLhORELMRIFX
Wi otc] (p. 2T &FaftmETE L LTV A,

WERT 7 U AHMEO AEZEIEE ICIE T 5 £ETHICRKA T 51
2EFHIOVTOAMY LiF B LT 21018, CoEEZ, BEMIICE,
TAYALECHLT, () E7 7 AEE» SOHE, @) 7Y
AFFENCH T 3 HEREORSE, Q) M7 7 ) A RFE OB & OFEEE
FoFlk, LU W M7 7 ) AENEOBN & fECHT 2mEDE
H%25E0236D0ThHo7t. THLEEHIIHTIAROZEE, >E¥0D
Zo0BE,SEFCHVLDOTH » . F—0HEEE, BETHEIEOA
REEMBERE, AEOERICK - THEFan TAR¥ES &V fifE (the
“human rights” values espoused by the western credo) &R T % C
ETHs BEZOEHR, AEZROBHECHLT, 74 UHORAH
LhEEEHFELILTH 5.

LT, 74V aER ~—wvickhid, 7 7Y rifE
ZHOCHEPNICERTE, LrbRETSE LTIREL, COoBhs3
BaEFMAT Bo0ic, FROFIERFREHET LIV, ZDOFRR,
ARICEFH I N, MRy TEfN] 2dBREl, st 7
AN ALEORDES SIS KEFVHBRE (vested interests) & 7 4
VAR L >TRAGBLARZIVWEZ T ED SN AFEKS (profit
opportunities) S ICHEH®REA22AHMWI L7 & L THEEMIC
3, HEBEMRESEHOENS, BERTFICOLET 4 ) H OBEERE,
k%, BE BLUREONLBHEETH OHYUDLEKELSLEEBIC,
DWCEI S o e,

FOBOT AN HPEDOEVRIE, ~N—=rickhil, F—IiT, 77
D ARMEICBT BT 4 ) AREOEEL ZOEINSBMDS, CLAET
7 ) AXMEO ABHEEE RF(LOERICHIA L TE D, B, B7
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7 ) AMER, 72U Ae¥ICE - T, EEMNRAEEA IS R
THEOT, NAFPOENICE-T, 5 LEFEoER» SRS E5
néo@bu%@@m.tmﬁéwféo%

© fEEET

MEWEAR) (disclosure) &, »~—<wvickhid, &doTeiskEd
32 &xHBE T B HBMNEE (iberal reforms) O Tid, RLEE
BeDE—RHTEZONTVS, WS DR, HEd, HEESL, —Bf
EBé, ZLTERS MFEI LLIKE, tRERTE3TERVLL,
e, bLARZOEEUERATEILIATERVNLTH S,

e L X B ERERE N BEKE, CEOTHLOBEELEEEZS
CHDTH, - LThy, 20RE, AR HHoEEE D DOTED
FH, SLIBHATINEROZMACL2TEZENE L THDLNS
WKFERLL, Lich-7, Cor&Eh <, [EHERE THE2EESE
BRI DEEINEEATREST, 4124 - VREBRTREVEEEICL-
TERENB T Eicbi 5, ] (p.280) ~N—=vicknid, [FEAIIKIE,
BHEIRICL » TERENBE M 4 — POEKOBNICH VL TORMLS, &
AW FEET) (basic profit drive) it & - T, TRICERME N 5. | (p
280) AROBEIAMPFMRICELBELLL LOBFBREHEDOEH
i, EHPE S HEOHDTENLICERL D22 I Tk EN
HBHIEERLTWS, FLET 7Y A XMEOEFL, FIEHEESKS
WE AT, ANEDEREEFCRMT 3 5HOEEN2HBEERETT
o, FEMREEA2SLOTIENTEUD LI EERLTVES, [£
HOREB+HICEEL L ATR, 2D 5 OREES (counter-
publicity) ##fban, FEL 2 74 THEEE L BASKE OHIBATE
LT, RENEOHFEREICRHROXEELEEGAHIEEL-TVS, Lok
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- T, #REDLIH, EHERE BEHEOHZMRLADFA (an ap-
peal to management’s social conscience) LI LOZHEE, BEAEE -
T v, | (p. 280)

=it E N, DEECHEOER, BEEROWE, RENOEM,
BRI, BELEoRIIEY, sLUAETOLEES GELE BRGEE
B, FE, B FEEE BISER) o0 T, 2toBEROKMTE S
EDBENMEREI NI LR, FEHBLEL, LrLESs, [hEW,
ChoDEC LT, BERFE (confidentiality), AF|EHS 0%
8 (adverse competitive effects), FmHDBEEM (ease of misuse), &
FUXEERE OB AKDOEY (potential cost of the paperwork) &
> LEHERT, BRI ] (p. 279)

@ BEHEREOBROLEE

AR, Rt OFENBEERREE] (the legal policymaking
body of the corporation) TH 32D T, T LAHHER2OMELEY
THEILILEL-T, SHOTHEREL LS LT EREEASVELT B,
INSORBEALOHERITE, 2EOXIBEANZZLLH, ~—<v
EhiE, BETS [bLOBREESERERLETRLTEY, Bkl
KREFBELFEL L CHVWCHDOXE 2RI ETVE LT R4S
W, BE (IHE20—NH) BHBREZEELLVOL. bLHE
A St S EE A (quasi-public organizations) &7 - TED,
ZTOBRENZTOENERB>TVERETHHLETEHOE, WHREL
5Bk (directorship) &, b - &EVWEBERMT I XETIRENS D .
b LA REENEE O S B BUEHT A (political payments) IZHREE L
TW3ET 5753, BEEA (guasi-auditors) 78V LITHERE (om-
budsmen) & LTHEHT 3T EEMTHHERCERFTLILILE-T,
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CHOLAMBEHE CERTE20TREMA D, ] (p. 281)

BHRINTHERELTE, £7, RHE20PBEETELEICHEHD,
PORETEIEDTEBMIL AR (independent, outside
directors) * TZ 50 EDEHHETSHILTHB. XL, ~n—=V
DHBETHTIE, BEED O ORME DM ZHIW 3 5 &40
ENTVWRVLEDIE, $8OLEEED [Pl & (an “affiliated” per-
son) DEBMBHMEICLENTVRVADIIE, LLbEHEROENNEE
F, XEET-> TV AREFERFAOFIIEKRE LTH B c0Hic, Bich
U HABEE R AR T 5 2 EHEN, BRI ILTREEL, &b,
DD EHOHATER» SEBREN L BURESEBEI NI E LTS,
[RiETIHEGEMAEERE | (illegal and unethical business practices)
i, HABGEELSEENID, HE VI, bLLLHOIEEEMTIS L
LHAeEERSLEOENR (corprate welfare) WEETH B LKL B1H5
i, HARRROEKREBLILELHD. LT, n—2vig, 2
FOLSBHBIIEL TV B, [RIH & TERH S W AR R,
SRt OB (externalities abuses) &5 BT [Kt£#] (antiso-
cial) WAEBRICEENCEELRNEIT VI I LEEFETF2EARN
W, | (p. 283)

T, HARUHRL D SLETHLEEEI L 3THEHE L VE oK
BRI, - rikihid, BFERE0H 8%, SHOBEBICEERES
FIERA{% (an important stake) % & >HLEMOEKE» SHEALah
DT EEVHIERE, THhLE [LHBIFREREIREEFE ] (con-
stituency directors) DIRETH 5. (pp. 283-286) T DEFHIC, £t
BELLTEZONTOLEDR, SHOWAE, EE, fEEE SeE
B, BAEE BE B, BIUSHMSNEL TV IHBHETH 3.
IhS5D5H B, HHKNC, ITEE, BEE, ROOHBESE LREES,
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TTIRIMERR2ICREEL > TV 3. FoRHSIC>VTH, HFR
FELTVS. TS LT, #HABENRRIER L BIFRRIER > v
TR, 7AYVAERER, EbHTINTHS. L, To+ERTE,
- BEAE Vo HERESO®EY [/DEIR] (minority) £ E
DEFFEE2X~OBMOEK LA LB LN B,

SHBZERERE (constituency representation) LD TH)IC
5Z 5HBOoMEE, AMEOK L LR, ToREN, #EhHE BLU
BERERECBOTRAZLTLBERENS, KELTVWS, ~—2 it ihid,
FOEAEHLBHERTE, ROHROXHRBRERREERINCEMDL,
LdbInoDREEDN [HRHEELODEIR] (a board minority) %
T B I EMBBERINLTWS, ) L@Rkicld, ~—<vickhig,
ZHOF[EPERT S, 20—, TbZF BNz ~xLLHRE
ZHETHELZDI ENREET, IRHEEHFEROMERE EITH, 7
BEIMEASICLE ST, 5, HEEECHABICL->TEZ, &b
DTHRETEROPSLIETHS. TD R, &L LLHBRENZA
FhOHOREE LS DLTEHLE, BFHESE > VICHEREED [~
D] sy, [HUARFEYD | (logrolling) MERIah b, /bl b
2Fs LT2HBEREENDEIRTH 2351051, S, %L
SREARICSEEY, LA L2HOTEICRM o 0FEELEBLRIT S
9, COXILT, HEU R, 2toEEE:, BEGeoMEL LI
REFICL > TiEshaEFcLlTLEHIT &Lici 3,

WS, LN SDEHRED, EAMrEE LTh, Bok
NEL->TVBETEHOE, N—<vickhid, HEOENIL, 248
FRELBEEFOMOR B DERAY (a distillation of the bargaining
among the constituencies and the management, p. 284) &7 3%, T ®
B, 2tomE#iE, filossEL VI HNERLELTE, b
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BFe—sh#iwe, ZUCHERERNEEEH L Liclis0T, H
EORENEO T SNBLLOFENBIVZESITHSE. DI EE, b
LbRIED & LTESHBEEY, At (externalities) &, 2KHINI
g4 o R PPIVE & EIF (overall community long-run needs and
preference) &I L TE D XWEEEILD X575 [H{EEIR] (value
choices) TH3ET 57U 56, RMTNEILTRIEL. UL LEHKG,
Nz vicknd, SHBRERRHN O LIBRREERT 20 LD
B, BobTiEBV. $abL, [FuadBRERREERST IS
moignl, HBOREL S - L BOEHOESFE, MOFIFEZE
W s o, HYEOEE R, BE FHEHAEZSHIE (abor-
management collective bargaining arrangements) KB W TE > T
B2ET, TITRMOFIERD - RBEIZAN SN, BT, »
OHELA > TVWAHEBRBEINTVE VAF LIBWLT, &4 0OFE
(BrvELwFhoRETH S S L) BUIRKEMNT SAT, SHOBEERR
FEORNHANSGN S LETENEHAE, LTwwdbn. ] (pp. 284-
285) CoTEE, N—vvii, RERKERAGKOBESGEMICL-T, OF
DEHITHBELTV S, [IFHE2CRERETHRSE (environmental-
ist) 222 &3, MEOWL EHORBBERZRILT 25O THR L
ALV, EABBREFZEOSHBEE CL > TENENALL TS,
#6771 (competence), #HEF D& (breadth of vision), St DOEE &
B&ic > W T OHIE (knowledge of corporate practice and strategies),

LR SR O BH O RIRS L C 3B DAEEME (possible coopta-
tion or acceptance of minor trade-off concession), % L THeID RN
(lack of power) & W KEBLTEET 5. BE~NOHEE, HH
T, HEMERNT, »oMBHITH 5. RELRET 20, BAD
LHOEEE, oSHO TN EFEBRICREINEXETHEHH, L
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LENS DI &R, SRFSHELERENESL L, Lird I O¥IRE,
xR0 LAV TOSHBFRERRFEORAOER, S A, BH
FcAT 3 TRV, | (p. 285)

Z0EHICLT, n—Trvickhid, BEAKRRSHOBERECBITS
BEHESHARERRVEOEREELRELE LT, 2HOBERE
DODHEH~D, FH L Tho2EESMiED, HHEoLhiMAN (a bal
anced incorporation of new and valid values into corporate decision
making) ZHFTCESEHABEIK LB L. T LA, bo&bREYNK
B, LEALBRHEAHNTEAH3BBAERDTOEESEZHICHED
CRENLBHEE G SBEETHE, LrbIol e, EHEEEEDE
Rz d LM OESOBEREFDICHI DO TH LM EH ML, BRO
AMOoHZLEATHS. ] (p. 285)

RIS LT, SHBGRERRIEENDEIROMBEEZ HHTVWDEEC
AT, N—writihid, 2UHBROGHNESRR, BEALRESH
ey, BEENILD LEH iR, @toftihicdd 2 2BRERE
R OEEE, B hal, POEERAREETHS, DI ENE
iCEED Z 50, WREOERY, BEZOFPICH25E85TH 5.
EVWS D, BERESLVI [F-r2EST] TEELEFIRBIEVE
ANEELT AEEBHZLE5THS. LhL, ~—wrvickhid, £—+
EZEOTHEBENICG->TVWBATERLS, FBEELVIBREOTT
i, >E0LSBEHOBIC, IFEVINTHS. ThubsL, DEKREV
SRR, HIEORM, BHEOLSREAZOEBFIIVEWSKY, =
Bz oo BEME OF M & 5EHOAREE, 8L UOBRESHOREECS
W ORI RS - BEZEOBSENTENEZ S 2MER), $4b5, FiF
DHLEEEFEE LCHBONELHEL, REXE XD &7 5{HM,
MehTh5.
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WEIDILE, BRI B 3 HBERRRE VT, K EE
BFHCA S5, 2EDEBYTHE. THbL, [BREBOREFEL
BEX b L, 2B0E0%EHS (overall enterprise objectives)
bEFE&NR Ao, AU BN 2B E, HHEREOEM
(workers’ representatives’ orientation) 25, BEHEEENEESLV (a
managerialist coloring) ZH U, HoOEEPRECFEHOEEH
EAx 8+ 5 (supportive) bDictip, - BRbEHDH B, #1L T
HERBEDORSALIC V5 A% DFED, RS NIAEEDHR (acharac-
ter of accepted values) 22T 5 LI ->TWVWHBERETH 5.1 (p
285-286)

D&, FAYREOHEHLERESE (the German codetermi-
nation system) L2\ T, ~N—wrickhld, XT3, ~—<rid,
FA v OHERFREFHFICOVT, [LHOHEOLREEMRBINSD,
BRERE~OREY, HBEEL L TREZBORBICHLTLD—BD
EREEZ LT DIREIELTE, 2 LTHBHEKHEE G L T2
UGERK TS LY, REREHEL VI EEO—HTH - ] (p.
287) TL%, LKREHTA. [ LFEHERRIPBESLOM SO

FED—% (solidarity) IKEEL T, (REMNLEERES OMET)
£ DX (company prosperity) @5 blcBEOFIEER L 3L 514
5 ETERELE, HoWE, BEHFLHEHL ¢, XoKRBENTEENTE
EHILH S &, BACL-> TR, BMESdH20VETBRESH»SEST B L
IAD, VESERAKIREREST 2L 55, ] (p.287) Lichis
T, "= YDHBLEIATE, FA7EBLTH, [BEEREIBIS
REERFHBHSML, 2H0BE, REEOM F4o¥—, b0t
OITHOEHIC KRS LEEE5 L TIEVEW. J (p. 287)

ChicLT, 7AYAEREICEVTIE, FEEES, BRI
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FEHBEREREL S LDEILE, EbDTELTHS. Thid, »
—= vic&hid, R o3 EHEIRHIE (the “confrontation” labor re-
lations system) IZ#F&HY72 M7 | (independence) %44z 4 31
Ed 2K TOMEES-BEH (H25VWIEFER) tEBLohTRVEL,
#E%F5 @ (organized labor) 3, [22#] (bargaining) ik - THA4 @
AEOREERBT A LEERLTVWS, FEEREMGEREEEES L
OEFERGE ZERET 5 L3, FHEEED THEBOF|IE] (self-serving
interests) #XBe 25D THBH, L LARBOKAEER, HoD
w3, & U ADRIRO S5 BE R KRIEFESHIE OME ORIk L T v
BEFRLTVE. EEDLCBZOMOFET, —Ab L BEADI
BERREZIM R b2 L, FHEEEL EEEHOM] (a “part
of management”) ICE®# 34, UL, BRSHKICHITAMPINE SV
SRELICERAIEONDILENS, Ldd THREE~O2INE, &
EEORELMORMOREEZEICANSIELE ZLTIDkIICLT
FEEE ORI EHIRT 2 ETEWNET 5. | (Board participation
entails the responsibility of taking management and other corporate
interests into account and thus qualifying the bargaining capabili-
ties of labor. p. 289) # D, /DEGROHIIE N L TE S N 2 UHEES &
WHELEOREY, HBOBLSLSOMEDTHOERD, FRELT
DERIDVFE>TVBEVI T LR, BLICHSHLTEEY, £, %
D& HBRERED SHELEBC L > TOREBENELE S b, HL
CREDIEDTH B,

T, BFicd » GEH AN REBZIBERLSOBEE M 5T &,
THEHL LB EREESIE (government directorship) OEAZHEH U
T, #2EofEORMP S, CEOTHAEEFL &> &4 3REICH

53



—BAEHAER BHEPR 43

LT, N—<vid, BRFCK 2B ORHMNER - REOMLE b
S TWBIEE, $TREDS. T4bL, [BFREENCELSINT
BYH, LkhoTEICIEENE, CoLiicl T & bRENICE,
S E L TOREHACEEELE - TV A, BT, ML %, #
L OHEERIC & > TREIAFEER, EHEHTHOZB I OB
(BEHHE) k- TREL TV, BIFORE d2VEBNIKLS
2, £, #PL, BoakFoE T, BrcErERE MEXE
LTWwaZEmdd, LIELEIEHLENS 5. EERNISH, S bET,
BRFOEG &BLIE, 2HBFREICL 2R N EHE L T, EHrIcEEM
S, EER, £/, BWRCHENT, KENEEXRTH-T, b5
HOoZHEOT TR, MoSHBIRERRLD bLOMUNTES - THEAT
H5. ] (p.289)

4, HRokpic, BRBEE,SHILTVT, ZOBENEET
SIITETE, 2L TEARRAHICHCOBBAML 20 2REE b -
TVWBERET S L, > cAT28ME, BUTiE, Bl T, @FHL
TORGEREZENTAHERTHEETRKEEID, LWVWHTETHBE, »~—
v vickhid, &L SEURRSERE OB, Bfick > TEHEO
AR THBEETHNELIE, 2O &R, WO, HBShTELILN
BEHEEHIE LEE T A REEE@IL LBV I &ICiE 5.

Thicd LT, BUfick - TRESh 7z A4 ORBOBVWERIC X 55
BRBHIER, ~—<vickhid, BRcHLT, &l & K&l
EEONAOBRE CEBES G ohifnsLro [HEH]| L2521 50,
Lo L, BRRER, EEMNIC, BciTbarsh, EREshsLin
5. 7 LTZOKE, BFRES FiEod 3HREICH TON T HIEHEN
BEHOEEICFET 5LH7E, SHOENEELCBET s BELERL
£ EHBBEEST SO, BUFMEELER, HF O (ascene of str-
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uggle) &{be 5L &L7M5. Lbbl, N—wricktd, chEtod
A, EDLKIHRBHEEDS, ERNTERO LicEMbsh TRV
W, b LERLasnELTS, £ L THEMNEADOAI (internaliz-
ing social costs) &\ - REWAMSEFFREISRICE > TiIRBE L

LThd, ARFBIRATAL»SNTLE S,

REX L DHENZ DT LT, BUHENODEIRIRER 2, datE
AEHLNEROF L VWEREOHWETRE L, 2 LTLEOEENGH
HEEFERELEVET L, COHEICE, DEIREBRRIC X
EEHNEEORAL, oM IKHELT S, BIFARIC X > TRHRERHE
HEhTwa, BIRXESETT S, RSt Erao UiTHhET
HIEE MBS B ECIDOPEETH S, FOESEFHMICERNTHZT £
D AEREICB VTR, FIANTRSZ TN ED, FlZE, Tennesse Val-
ley Authority QEZE SHERETH -~ L, hoBFZESHIZ, B
iNZEER (bottom-line oriented) T& - 7=,

Pt, BRESOBERERICHT I~ v ORBER ST TELD
ThHaHN, N—=rPElicHBAT IR, TRROSHEH (corpo-
rate system) BT, DEIREEIRIE, BERREOFERICHL T
DEPOREELILEY - TRV (p.291) E0WH T ETHB. £
RO RIE L DHEEEORIEN, Kie, HAUEBNEZ G-/, B
THEF O HR BT BEEERIF Lo, Hoeil LoRSCREE
DREPREDEZHDOT T, RMBEBEDOREICE THREERITILN
BObhiFTEREVA, . LbL, ~"—<rDABZEI AT, 2B LORE
HEVEARFEEOMER, IFERKCBESLEL THITHEINI 260
Thy, i, HFESCBY 2SRNAIFEORKER, BENHETETS
cHIRBHICbEDONIFRTHELIEVILDS, LA LELES
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HABATEIbOE L -TWE, $£7, HEEOENE, BEBETEC
L THY, RBBRETERIND 3. —HRED 2 L IEBLEEAE
BT BIREICKN - CHACBERFERE W 3N TS 2, BHEERESK
KHEL LT, BEIN S 5. [BRESDEAESE (board minor-
ity representation) FHEHE (b5 WIHBITPERM O LL B
MR T hTFh e, drVR2AMGTFMAL VL, HEHE IR
LTRENTVWB LI, RGBT 2T780EBEEET ALK
ToRE5. ] (p292) NFIHFEREFE L TV 2 LRHEE, COBHREK
RHE L L bIT@S> 2 EicBVWT, 2L TIDLS I LTLEHE~AD
SZHERICBVT, BREICIhTLEDI LIRS, ThYwAiT, »—
2 ViR, DEDLDLERICENET B, DRI E VL IRKE, 2
HOBHETHICEBNICEEERIEITLDOFERE LTHERICELTH
S5 cdBEbLhL. b LSEEROEHSBRFOREEOFhICH S
L9550, SHBREDRERHERIER, MOoRALbblw, L
LIRS BAE» B HEINEELTh, & FHFHHEED 2V IZBUHF
URIC L - TEBSN B L LTS, PEEFE VIR, FENLEDHE
KEBWTREAEMORAL BBV, HEMAOENEBFONEE
3, EHROBEABELT, JVEOTEEBETIIENTESL, £
DELOEBNATHT LI ENTE S, | (p.292)

T, TDEHLT, EEWERE, wIhd, PEOHMNELITEE
EHETEN%262b0TREVELEE, TOTER, N—7rvitkhid,
(EBREHCBY 3 0E0TEEORRIEHY, FBod kRICES
LABVWEEIIHT 5 REOBIIOMWNES, BLUZOERLE L COBE
HIREMEDEE ) (p. 295), Lichs-> Tk iz [Lutik$loRE | & Bk
T3, $hubL [TRAXZFIL-TEDLNBLDOLDIC], HEHTH
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B oMEERENSSES VS BENO#EEREIE, B—OEWHRE LM
HEIRELVHOEHNERFLLELS, S EHFE, BOCEH DR L E
HFOHRANDILP->TWB] (p.297) —Ihds, "—< v OFETH
5.

(1) Cf. Herman, Corporate Control, Corporate Power, p. 250.

(2) Cf. Herman, Corporate Control, Corporate Power, pp. 248-249.
(3) Cf. Herman, Corporate Control, Corporate Power, p. 251.

(4) Cf. Herman, Corporate Control, Corporate Power, pp. 257-264.
(5) Cf. Herman, Corporate Control, Corporate Power, pp. 271-277.
(6) Cf. Herman, Corporate Control, Corporate Power, pp. 278-280.
(7) Cf. Herman, Corporate Control, Corporate Power, pp. 281-294.

b REEL L MBI

N—2 VOFRDERZR —

bhvbnlld, BIZFHcBWT, "—< YORBOHIFTEIT- /2. ~—
v, HOFEEOBREE, SX0LdIKBNTVE. [ZOKE, 72
J H&RENC BT 24 E4) (corporate order), BLU, 20D S
L5002 b0, TROLEINE DR, HEREN, ANES~DRIL,
Z LTt 0 & 251 - R0ELIcEBICRIZ T (Sr&bo) fHi
KBAT 550 TH 5. TholER, Fhos, BEAKRSHONE, B
AMKRHEEXFR L T3 A4 0REFELEHY, BLUZOENOKICE
BELlTw3, 2doREAOHKLET Zick-T, Fok)icEEs
NTHWaEDL, LVWHSEAPOHOMEIN TS, H3EHKTI ORI
TREEESG) LW DNEDCHSEM (a reappraisal of the postulate of a
57
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“managerial revolution”) T& 3%, COXHEICET 3¥HOEFEDOE
CERBEHLNTVE LD b, LOPRKINEELE, EEEOHHERELRK
L, #L THIPE4 535 (the forces that shape and limit managerial
discretion) @3 &DTH 5. | (p. xiv)

O ULRBAEBLIC S ED SRR, ~— < v HEIH L /R
Lird, REOTEELLEOFRBER L OROBGDFIHICELZE &
Sbhbhicd - THERET 2 EpTERVWERY, Bdokri, -
FOZ2HOTHS, THbL, (1) EANKASHOXAILER, BEE
XEANEBITLTVS, (2) BEFIE VI IWEEL b EAKAE
HoESEE, [FIBod 28E] (profitable growth) TH b, Lk
Do TIRRE LTRIEERTH S, BLU Q) LEOHMEITHZEE
IRBLDIL, VALAUAERERMPRRENTVEN, hHDWE
HLTH->TLTCHBEDTHOEERINAFTES, TOHLEDTTAYA
Ot EREAETH S, BENTH 5.

LR, RKEITIRT D L —< v Ofs@RN, bhbhoREORMIC &
STHoTWVBERICODVTEBEL TV L ET B,

) ~—=rOXEEEE{LHOESR

BB & Sz, ~N—=< v OfEROFE—Z, [1900 ELIE, BEAH%KLHt
DFEFEIIBERLEE(SS -1, b E—FTEENSHEEOR
ELERMEFOFNEONSIC & AEENEOTRNH - 12 L[EHIC,
FTHHMC O TLOMA LLERE L TSV T, T BENTERRERE
BERELTVIRERC L I2EENIEOMANS -] (p. 244) &
T2b0TH5. COFRMNOLOEZLEHEELDLTEUSE, ZOBE
bicbhbhbhict > THEE DR, £b% b, LALRIZERBLED
FEEELAEFXE0Mh, T, PEOXREEOL(LZOLDHE, ©

58



REEE & RIEAT

EEEHHLTEDX I UEHERIELTVWEDYD, EW0WHTETHE.

LEOFTRLEALHSELERE LT, "—<VEHHE, >&¥DWE->
PERLEHLTOS. Thubb, () KECEBLSATOEREHD
o ZEhRDET (the lower turnover rate among the increasingly di-
versified large companies), (2) £ ORELSHEHICES BAOFR
Hooa# s, FEFBOREKRADHERE (the diffusion of individual
ownership with growth in compamy size, merger activity, and the dis-
sipation of large family blocks of stock), (3) Th o OEMELERM
BB s REEMECEEM DAL, T X 2EMFICL 5KER
HEOREBAOH|#HDEH (the increased importance of the manage-
ment function in these complex giants, adding impetus to the dis-
placement of family managers by professionals), & U 4) &%
i3 2 BB IBR AT O B EME (the importance of strategic position
for corporate control) #3, #hThH 3. Zhoid, —HTHLWEEM
BAOFHOBADL, BRI LEEE OB TOREEL LY, »hofths
THEOLEDHK TOBIBEFIIT b » THIGHA QMR L EA% i}
o TV kdicid, CEOEBZCHMWEERIMN b LD N, TH
BRATERAL ) ico 2L 20T L%, REIHOBELSFELTILOUGE
ERROFEED, CEOXRLEOEELEE LOLERTHL L E,
bnbhic/RL TV 5,

O LEBERREE, N"—TVvHBREL-T, 2¥F0LH K EEREEIN
TW3, [SHOBESRTELTHERLEELRITILILEIAD, T
) A EREORRHORMHNHHBEENS -/ 203 191FICET
EHhDIEY S5, L LBEEVERMRE 120FRBLEFZNLUETH
5. HEIEMMOmK, $0ERED, LoBECFEATS 3, oxt
TEHE, BLUFREBABRONRE, hoRBTRT, X0EHRILSLL,
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BANc L - Txxa s, 2 LTHEAAMLBECL ZBAAMLENIEY
D HIEBOEKREIER] (the gradual displacement of personalized ad
hoc management by more bureaucratized, and impersonal struc-
tures) ~EELIz, | (p. 103) TEARMRSHE, 20iticsBirs205
DORBEER MDA E & bz, BAMLEA, BYUORT, BUBLSEBED,
5, XD ERMICHRBLI N/ EE~LHE/L TE S/ | (The large cor-
porations, with their growth in size and complexity in the twentieth
century, have evolved from personalized, ad hoc, loose structures
into more systematically organized entities...... p. 245) L7:5i- T,
IHLln—=voRAEMVEZETEH5E, [HALEL, BEOH
T, WHEESHEERPS, L0ERMNHEBLENERE] ~oRKL2t 0B
EELD, CEOXEEELZREEXR A SREBXEANEELESELE
RELTHIShsIEEns.

FNTHI ) LAXEREOEZ, £0&) BIEREAEERICRIEF
LEDTHAEIHo TORVICHT 2EEIR, ht, bhbhig, ~—
RUDOEFDQEROIIHEHIIKREHT LN TE S, [BEEFEMOTE
BEEE, L KE2V, XOERNG, Z L TAENZREEREDRIE
T& » 72. ] (The main impact of the managerial revolution has been
the creation of a larger, more bureaucratic and rational profit-
seeking entity. p. 248)

YkbkoZ i, »—=voFmickild 515518, SFEOXRPEOE
{LORAELERCBLT, DEDIENFABILERBRL TV, 4
bh, PEOXRENELFEEIE» OREEREAEEITSE L
B3, BN, BROBEEEMIEOBRTHS HH, L HEENICE,
BAY], HYOHIT, BELSHEERED» S, IEBEARIT, HANCHS,
BRLxh, LoERMCHE(Lxh, SEMNLEAEEREERT 5ERE
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~OBKRRSHOBEETHY, P2 ) LIBELIORT ZEFICT
1A T, SHEMFIEERE (rational profit-seeking entity) Z&IH L,
L0REL DT DY, [REEXER] THE, LVHOHBETITH
5.

ST ERBVWTR, bhbhid, SEOIRPENSTTEEXED 5K
BEXEBITLAET B A — 2 VOFELERYMEE S ERELLOT
H5M, IOREERTTE, ~—< 0 [BEEXE] Of4 & SHEE
#oxoicld TXE] 27060 kBLT, BT CLOTER VAR
NS L LEbhbFERFLETFRET S0,

T, "n—RUMB TREEXIE] ELTHEBRLTVLS bDE5—E
WKL - TRT S, TERALSHE (key decisions) i2%td 2 ¥4,
IO T OEERNE (a relatively small ownership stake) %
botNPEEFAICL > TRBESN TV BEETH>T, LrbIORK
EEHR, o0FEEBAE~OREBEHRS 77, HOEBEHIRA %8
CTXELTWAIEE] (p.5d) Thoto. i, XWIEELEBICHHE
TEEHI - TH—= PRV EERER, EEQRE] K20 THE,
[REHITREOES] THo, THENCOIHOFEENE] K>V T
2, (6% KiGOHRNEEE] Th-7:. T L TERE BERITRED
el BT AREERIT> T EEW, 5% LIEOMREEREL - TV
BIGeicid, ChE [DEMEEXR] & —<vidnELKk. 20T
5% OHAFER] LI HEREEOZAM L, ERCERHITRED
ERIZDVTOREEIT> TV EREDOHEAFEOZ AL T, KRit%:
B AMEENBATVA I LILL B,

N—=vHER, 5% LWL IKARERY, FEOHMPIKEE, B&
CENPXEEOBABEICED 2HMHNEES L E»EREL L TRE
2THBLRBAHOOL, BEREFIHT 20 0 ORBERNELEKRT
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BHDEFEZTVES, SSICHBODEZLSBET 57001, 5—10% O
NEFRI, TOFBEECFEMKRALSHOXIEETA S bOTREVE
LTh, 1—2 A\OHARRROEH, oHTEMLEh s LOAFER
SHLKES I DTN, AL, BHiToXBRERoXE~®(tbd s %5 b -
rwa:t&%ﬁbfug

FHREBEMTREEZERICERL S 37156 > TV 5 ALTHERT H1EE
oW THiE, N—<rvEHER, 2EOLSkBRTVE. [Chid, A
DEREEFHREOBHRE V- L EANEBENEE,LS LI LEPEY
AT Y, WEESoBRORESRE, KIS L AEEEICL 250
L& s L - THiBbN D 5. | (pp. 54-55)

fity (KBl a7z 0odb0icBAL T, ~—<vid, [XFEEY OXE]
ETHIF E2XAL, LAdors IXERDOXE] oducly,
([BEHTERBOER] 0ATRELT, ThUAOREETERELSE
hTwa, 27— (XEBH)OFE| OHWFEE [HiH] ofBVFE
L OROBR [RSEBEZOHS] HE (HRaBEHEE] L OBERIMRE
EtAd. bLb R 2 IXE] e LTBTHE ETH7E5,
Thl#E ] pskic [XEE] Lo bEfERy, TREXR] oFELE
Bl@, TREWK] (corporate constraint) OFZEMEH S hILE S
WA, e [(XEBYOER] ohicRESEERIED A2 E&ICE,
SEETERAEOEMED, bl [HEH] LA TLEHIELLEUS,

FNOHETREBV, ~N—2 i, [XFEEOOXZE] & [FHIK] DXFHI
LT T, TEEEIIRES] (active power) & [ETEHIHES]] (latent
power) DRHIE biT-T0a. = LT [BENES] ORBEIHLT,
[ O OBEARBEBEACIHERIALL. BRIC—BBLT, K4,
AIPEABEESE CLBCOANATS. HoOENE, =0, BE
HIThH B, LrLEHE L TRABYTHS.) (p.20) Thwz, X
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EEEOHREBEORAT, HEMRE L CGEIhLED, B 0K
2B B0hED, [fal] ORREPECAKEEEL T, SaiTRES
ERTEHENELObDE [XEE| L LTEX20HEDP LV - HE
BHTL BT EEL B,

@) N—2 ORI E N REEIRROER

REEXROTHLN TV I 0EOEEHH, &2V EIRESESLE
OHMETHIEREL TV AERiE>VWTE, ~—<vick - THY £
Stz x— 1 EDORMRIC I L, EO@EjﬁE'@hi‘bo(f?. Thbb, (1
OO WVHEORIECIANLZHE L LTBMELET S, O BEE
BEOMEOLDILHERET S, BLU Q) de2eEofEDLD
KBTS, EVIDHBERTH- .

DI EN— V&G, E-DOTEEEE IR LD TH B, ~N—< g,
B0 & 51z, =0l - ERORMSEETH LT, -V ED
FEAEH L, AL TEZOFEEE I L 228BEOREEMIC D
WTUE, N—w il ToREEN, K RBEEO MXHEF] (ex-
pense preference) IC2oWTE, VEETFINEBRHLDTHED, Ly
LI, HLuboTd, BEEXEKOSHOBEE SR L L T
INfboTHEV] (p.247) ELT, TNHIEHLE.

F0LT, BAE—OAEEEICSVLTIE, N—<vid, BEZECLLX
Bicx LT, ITEEORELEEEORIEICL - T MHI] MffshT
WBELT, COE—OWEAL L ABENLTLDL LTIEELTVL A,
fefZl, B &S, BEMG - HM DRV - EARSHEROFEER
o, W= MIERLS S - JEEAR - B LS N RBhER A & S0 E
BLTWBI AR, n—< v 3lHAT3

CCTH—E, BEFOEBHERCAREEZ, ChEllLTVwiE
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RicBid %~ — < v ORIEFERDEI Y EF 37125, 2EDEEHTH
5.

MZa# o B# (managerial objectives) (&, P& - EHEEDKES
(owner-creditor power) IZ& » THUEEER XN, HlanTsh,
LrbloENR 20EEN%E, £ ORK (channels) &@LU TT
fELTwa, &5 LAaicid, % - EHFTISOMEHER (stock and
credit market pricing), H#E& 2R %EH (board representation), X
OfrEE L 3 WEbhE ERE (large-owner inquiries and sugges-
tions), [EREFDEME (peer group rating), ¥ &L FHEROES D BER
b B VRAEHSOF-BY ICL B, RIEFSAHEDOZE (the under-
lying threat of displacement by internal power realignments or take-
overs from the outside) #5, SEhTW53. FEH - BEEOENE,
PEAFAOF -5 - LOBRAORERICH > T, O FAaF-LH
Bl& S, iThAE#«RL, £ L THCHERE (self-aggrandizement) ZRR
AELTVWS, SHoREOREE LR L T BoREHERS, BEE
eI OIS & Rk, FIEBAERIZE (profit-related variables) ZERTE
WEEHESA TV, BEFR, HCZ IO LAERCE SO TEHHHY
5L, Atkic, HoRMKE THLLEIEORE, HANGHR, BITE
BLUORBKED, ) LAERCESVWTRESLZFMT 5.

EABRLtiIcB T 2R EEDEHHEEE (managerial discretion) i,
% 7o, SEHIMEERE (group decision-making), E#Hl{t (bureaucra-
tization), ¥ & UEHERHI{L (divisionalization) & & - TRE %MW
nNTWw3, Z2LDEREHIZBVTE, B—0ofABLIELIZERL ok
HEEH>—FHT, ZHOBESEHENEELRTEOERCERLTED,
L TIEE IS OREDN, HEONES» 5 DES (pressures from wit-
hin the organization) iCE-SWTiThbh 3. EANEEBHRE (collec-
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tive decision making) &, REXIEE L T B4 (the values guid-
ing decisions) ZZmEICHLHL, L T*0@ERET, ThooMEs:,
S E - BERNEEICR L I 3 HES S 5. BEZFOHMERE
o, BFEETHN, EbhBEETHN, XMLTVWEIIREERESET
N, KRETHEME BB 2L E PO MLE (the need to
standardize and bring order in organizations of great size and com-
plexity) L &~ TEEBEZRESWB@EELEH 5. 5 LI-LEEZ, #HE
B, TERRI, SLUFMEELERL, zLTohod, @EEEo
—HH) HHHEBEZHIPRL, BEEO—NE) 1782 XK 0 &HEHR
HE—HLicbDNEEL T EICEHT 3.

DL L TEROBERNES], Cotodbsdd (Fbb, HiE,
HEONHENL, FEBOHMMEN 1, REEEHLNAKESHELE
CKLTHENLTELDTH S0, MUMREZELEIL, HooBHE
BOMAZGIRL, 2L THKS %, HESHEREEOEhEDL L LREK
IZEE D R 72 WF)BER (a profit orientation) ~ & 3FEG 2 {fHE A
& -1z, | (pp. 246-247)

UED~—=vofpdicB L THEET NS, REEOHHREE S
TEENCE, PEOAWICH 8L, CEONFICHBENNH ST
L, Lb0FhodEN s, HEOBEAKLL > TITHES B EWI LD b,
CLA, A - B - 158 - 80 - A - TR - ITE0IREE - G
%o FHEEEE L O 5 AR BEEDO D THEEVH L TH S,
EThE, HFEOBALVSI XD b, CLAPEOATHEZD LD LD
(ONMEE Tz OO LM, BEHCHLT, FliEERKIcErbIE2E
NNEREFLTOWBDTHS. To»E 0 THIYOERE, EEAMEE N
&, BhATHEFS  FEERE VI LB S Tubs, &
Fid, O LIIHEASMS O MR - SEMERICEIG L 2 REETS
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CEEBEFINTVWEDTH B,

UbDEE,S, SEOFRFEOE L MEOFHEBEIK L ORI
WTEEHLYB I LR, ko bFd, DEOREEEEHEDOEK
EH, FNOICHE- THRAET 2EMEENEL > 2BKREMENE - E
PARMEZEC LA EDREEZ DT, LEOKEFEL [BEEXE]
~NEEEXY, BENE TR EAMIEFEETH S [BEE) CBHK
BAFDEDOTHBH, LHLLIDTI LR, HEEOELELEESORHE
DilEK, L7zh->TEiBEEONELHREEONNEDHREERT 5 b
DOTRF-LTHLS, BLAINLOFIER, —HTHEEEL LTI
L, 5 cMiEER - FEMERO > SicREbd 5 & WS T, FREA
b - HIBEAL - #iE e h, BEEOBHBEICKHT L TREONIR L ANERD
WHWP S, MERELTWAILTHS. ZOBREFEINTRESBVOD
i3, REORERILE—BoEMLEE, DEOESIHLT, AN -
REMEEAFST, ThicfRA THEBANGHERA Ov-1) Ko E
BExbi»20THb, OB (v-n) Toboodus, HEEE
EREE ORBERIE L HENEA L SRNELL TR LN T ETH B,

ChEBET LI, AEOIEBIEER LS, GHERLHLAT
B L EREONEZIEBAL - #BELSE, OFRWEROIHEAL -
s, FBEERoAFIcBELT, MANTRENLEZATRELT,
BE (v—n) b &0, TFEMAANFIEERK] (mpersonal profit-
seeking), T b5, [FlEERO—BORFKE(L] (further refinement
in the pursuit of profit, p. 106) & [& v {&ZRFIFEEK] (@ more sys-
tematic pursuit of profit, p. 106) % b & o, [BEHEXE] #EMS ¢

TWBEDTH 5.

LH—FEN-2 VHEOSETHENE L O, [REEXR] TOLXD
EEIE L, Tk o4 ks L7z R)EER ] (the more institutionalized
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profit orientation, p. 235), 3\t (kb ki3, LoEENT, %L
TEHENLFEERFEDAE | (the creation of a larger, more bureau-
cratic and rational profit-seeking entity, p. 248) T& 5.

KL, CITHROUMFEBRT I EHTERLOR, FPNREL
DREVBEHHITH B LT > LTEARVWI L, T LANEYNTS
> T, HCOFEHPIEREDITE I LICEMTHBE &R, -
LT3l ETHS.

(BEHXE I, RtoEEZEOMIC, ko BN AHEBE{LOME (a
longer planning horizon) %glY HF &V 508, —BHRKRTH - 12
(#|Z ¥, Chandler, The Visible Hand, p. 451) #5, L&L, #h %5k
THEHIE, BEASRREATRVEYL, TH5LERBR, 7218
SREOHEXE S EFEN ORI & ERNER LB 3REDKTTH
- T, BEZK->TEY, AOFEE%R, BEENG - IFSEMNEHE
PR EHRMOBMICEHEL O LTV BT EANEEFEE/ | (p. 358
& 74)

[ BEZEATHRR, ERUVEATENBECA LD X(HETEC
Eick - T, H2MIIEFER (social inefficiency) o< W T & &4
5. LWH0R, BERNERTEE, KEuhbLnagous, LirLRHE
EURPHFEZ IR ULCBEL, (ZLTX0EHNLEHE BB
BEEP S > TV IEBNITHLHAEH (the positive social exter-
nalities of the longer view and risk taking) *#EtE 4 3) »5Th 3.
DT &, FEFHPLOBBRER, HXTE~0REOIEK, FE-HD
DB, T TAREUREEL V- LBEOhTHELTELEIAD
7 » Y #JA (the American Way) DEOHSMEM (social cost) T
55,1 (pp. 100-101)

[or—) o L WHIEFEE# (statesmanship) O FXEEE L, B/
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ROZEEOHLVWHFIRETFRSE, RBROZEEVSRAVRSAE & 5458
DL TEFHL, 2LTIhod, SENZODTEHLTVLIRES
EANOEEAEETLLFELTVWS, LeLEsS, HFLLEMKSHE
Yo T M SEER T 5 T &) (delivering goods) ik > THZ
ORI ERT HEWE, EHEshTw3. ] (p.263)

[De Lorean K iz & #11E, [4 H @ General Motors & L T\ 3%
A&, BHNCERRESETHAERLD S, KSR, BADEHHO
ARSI VTVS, I0FEEVITEEFEL, HEIEKT, H5E,
HOMAEESRIBASTVEI, - EEo0EFEES TN THHD
b o ZOBLER, 2 0EYI#EEE (the short-term health of the com-
pany) K2oWTTH 5. CHSOHEMEEER, ROVPERL TV IR
KEWEEEHTELEBATVS. ] (p. 403, #69)

PIEogmilkiz, S8 - EEAY - SELSh - BRSO - 5%
fba i - BELE N FIEERD, HETLAHEEH SV IIHEEED
AN - BENFIEICHIET 20 TH>T, ThdE BRI DZL4HE
FEOFEIE TREEAILYZIOARH - AENELKEBILEDHDT
B> LTHWIEEEKT S, THbELENIID - TVEIEERTS
BE¥EOEF L EHNFMT BBV TE, XEETHIEEZEOR
BELEHN LY, TOERBBHROEHNETY, REEBMEIHT S
THE2MER] K>\ Th, ThEALT ZRHNI, HRKTEHILENE,

3) "= OLEIRERMHOE
N—2 i3, BEAXBENOLEOXBENEOEEICb»PrbOT, B
ELELTVWAWLWAL [HEME) PWEFEEFAERELTHEL TSI LE,
BEHTVd, 2L TCI0HEER, BEOLENEREZBEEI LI LLE
st T LEAERERCHT I —< voiftHlodicild, bhbhd
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ERET I LOTERVEESEETN TV A,

TOE 1 A, BEH I, MRERS oMENERSBENICER
ENTEY, THLLEFLIEMT 2 &5 RedBRE0ERIcH L TR,
REER, »>o0aFHTRELFRARHEL T, BANKERT &L
HTETHSB, LikdH-T, BEBORMNIKFAT, CETHIUEL L
2&£9 8RS b, EbEOALSHBROENETHET A, S5
PERICEROMTE S LD 5:EH S, CEOTHELFEI LI TITRL
fo o TV,

F 2R3, BEEOEMEREE - ENEERMELE L TORRRRIE
HLT, CORMRIKOBENELELT, CEOTHALEEL LS LT
BRBIKLT, $0b5, 2UBRERRIFHEHEEAT A 1cH
LT, dLbmonPiiEchhE, HFshBAL23Ev»oRT T
EWTEY, @i, 2OMIHERESN, WETLKREETBEHL
fbLTlgy, BcBHETHNIE, COBHELREZOROEGDIE
MELT, REOBRBERNTON, SEFEO—BEMo/RIn: BHELER
DIETHRETEEN—TUPEZTVWEIETH B,

B35, FiH2aalEA T HLMBEORREKSE LTI, SHEF
B2 LHG| SBREE SIS HORBBRBICBWT, oMy tkxF
LMK OB - R EDVT, BEOMELTIRYT 3 [EHE
Bl o b, VEXPEOTEEZEBTILI NS B L, N—< UhE
ATWBIETHB.

(1) Cf. Herman, Corporate Control, Corporate Power, pp. 244-245.
(2) Cf. Herman, Corporate Control, Corporate Power, pp. 62-63.
(3) Cf. Herman, Corporate Control, Corporate Power, pp. 20-23.
(4) Cf. Herman, Corporate Control, Corp()l}ate Power, p. 257.
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6 #

LEOBELEEBRE, TULLREEEMEORTEORE LREE
HIEEORITIChDb2REEAITTIENS 2 VWIIEHEAEREZ, X &
BEHELLLET, 25 LAEXES, HENcHbTr»rORRFTE L, S -
Ty, [EFENE] Thd [BEE] BiT-TWwWaIL%E, ~—7%
YRETETSE. L LEKS, BEECL-> TITOO AR, [FIEE
BIPOEHBEZOTRIT - LTHL, G LA FIEEROERLIFHE
LTBEZNI B L, BESARERELBLVWETEON, N/ ThHsb.

FOEBNA—< 3, BEEOFELTVWS [HEE], THhN) MER] »
BEZICLONUGEDORBR IS ARTREICT BTN, ©LA
WERITT B L RIERT 54T, AT, CEORKMIRAIND [
EREONEL] LIEEANFIEEREE VS [BFE] OFEIXT
ZbhbhOEEEEES 3.

MFEEYE] o FTto MFlEEROFEL] oBhE, HaERZE
LSHBBFRECEESE, O ENHENBRONBILELEICLLD S
HEEONEWEREBIBIHBEIEEND, ) LILERESR, BrA
FLEHBLOBERER, 1805 HARFRHIL L C2EBHRERE
HUE RSN > W Tk, REE LIRS EIOBENRE, SoiIdERe
L TOMAMEHREFZRE OB EOBEERNE LT, £ O &M
TERWEEATVWE., TLAN—<VvHFR, ThZhottBRED
Z OMBAMI AR Lt b, RS2 2T ABICECOEED
FIEAEE Lo DICEDIAA TV [ZEMEE] ofic, H2rER
ORER{LD Bithh o SEOITHEEE S S 3 BEN IS 5 LERLTY
5. —fic, SCEFECGERYT AHLMELERT 2B L TR, ©X
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OWERMEMAEE T 51X L, LEOAMOTISHMEET 518, §4
bHHBOBEWE L TIBOMBUENLSH D, SHOI—F L -« HY
FrR (L) BRTE, EAL LEONIEBOLECS TN
TWBDTHEM, ~—<r0Xikid, REOCHIFHMBMOEEEZNLT,
DETHEEFEIR LS LT38IcE, BAVEIATHWEILE, b
hbhIcFZ 26D THY, COLEDRBVWTEERLODTH 5.
2L, —HT, LEO [XE] fia%, [XFERY)OXE] & [HIF]
o, AT, REOAEDTEILEL [HIs i EEER] &L
TREST B3 —= vyOFRIC>VTI, FHTEHERE CIFEEY D) K
I¢&®%%womr,wiﬁﬁﬁ?é%ﬂﬁﬁéﬂtm%

(1) »—=r0FEHE, 1B FHRENODOTHEH, OFFOPI,
Corporate governance &\ 3 ETEAS, /D & & 28T (242 EH & 251 H)
bh T3,

Special attention will be given to corporate responsiveness to social is-
sues, both voluntary and under various forms of community pressure ; ful-
ler disclosure ; and some major proposals for altering the machinery of
(corporate governance), as devices for solving problems in this age of
dominance by the large corporation. (p. 242)

In this section I review briefly some of the main contemporary propos-
als for liberal reform of the managerial corporation, which stress either
voluntary changes from within, the possibilities of change through com-
munity pressures, or legislatively imposed rules, focusing on modes of
board selection and [corporate governance). (p. 251)

(2) 4R B, ~—=rOoMERECRREST, X %, 2y e —
& THIEIL K Twad, To favyibe—n] & THE] &oBiRc
20T, TTRKRFAERS I LNHE. LTEEBOI L.

FHME, REXERE Teten Bk XE
— I BoFRORT— —RBAFEHEFH BH¥EHE 42, 200149 H.
(58)
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