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HoT&ETWAHERWET,

4. AT 4T - N=F= D)k

COLBHEEMTA vy T4 7 - N=F 2y 7IEED L) I ThN TV LD
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YL 723D T O TV E 912, TS IRIERE ICEBRIE I ZE R R I %
DET,
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BLUENZF L SHEITEE, HE—ORbFEEEHN LV AT A, ThbbT
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GEO.L.J. 439 (2001).
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Birns, REOHBMLE L TUTOL) 25N/ TEE T, MAME FEMS
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LTWRAY— Ty TRFELLTONYF ¥ —@E9, 2L T, EE3E
FHED ., XK EIEET DXL SHIARCESH ) T3, LRSS
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5101475505 H, 65 795 H, 975 1319 B, 11 5 1758 H (1984) Z:iH,

18) EFEH—=EHEZ=mAEAN [Yaf b NoF v —ilgka] REEREFEIEE:.
2013) =B, See ZENICHI SHISHIDO, MUNETAKA FUKUDA & MASATO UMETANI,
JOINT VENTURE STRATEGIES: DESIGN, BARGAINING, AND THE LAW (2015).

19) KFFE—=RYFy—- 10— 7+—55 (VLF) i [N F v —BEOEH - WK
gl (RFEF. 2010) 2R,
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L7zo B2 ARy PIGITIE R, BRI TS £ S 2882 LGS .
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TRUST IMPLICATIONS (1975).

24) RPE— [THARIG EAT] 0FERE LR
B | wEEE 2142 5 4 8 (2017) B,
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2. REEOBLRI BT & BRI S

74y a) AMD2FEHTITA, £ 32 “General Theory” DIEZETH 1) F
$o HADORSEZDOBUR G E MR Z A A -2 L LTI TAVAIZBT
% Restatement, 7 A V) MITHFIEOETT 26, BUTHRIIZ H 2 LHNWTH S
bODVFHLTWT, ZOHBIEEZED, BRI H7ZLw) T LaEICT L
B 72 % D7 Restatement T

EHIZ, ZOREL L TO Model Lawo FADT A1) HIZBT HIEHETH
-7z Melvin A. Eisenberg #4%7%% ALI ® “Principles of Corporate Governance™2)
WZFEDHbDD, AOA A=V LTV DHHDTT,

FixZo7ay s ML 10 FERFNC RIETI THIZER % LT b & X2 A VN
—DFHAIZITHIVI)DORB RV ? RO Restatement fEH 2\ P & F o
THRAN Y2 oICRlBPH ) £3, BELH-TLE o7, MTHESIFZ IV
IR TO Y 2 MR Z 22w OnR L B o TnWn TR, Il
SER O 72 AT 4o General Theory # BV vK® 5 BAE O 2 AL L X
IEL TV T, NI LTEL DAY N=FEZE L, HFRUOFM
FIERL Tz, TIDROA Yy T4 THEDLRholzb ) ZLZLEng
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25) AMERICAN LAW INSTITUTE, PRINCIPLES OF CORPORATE GOVERNANCE: ANALY-
SIS AND RECOMMENDATIONS (1994).
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FBLE, 7@, B, MM EREOB S ST 2R- A E2T> TwET,
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~T7,

B3I, RELEINGOIOTIED ) THA BEFEIFEOAY — MREHIZE
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27) See Zenichi Shishido, The Turnaround of 1997: Changes in Japanese Corporate Law
and Governance, in CORPORATE GOVERNANCE IN JAPAN: INSTITUTIONAL CHANGE
AND ORGANIZATIONAL DIVERSITY 310 (Masahiko Aoki et al., eds., 2007).

28) See Zenichi Shiohido, The Japanese Corporate Governance: The Hidden Problems of
Corporate Law and Their Solutions, 25 DEL. J. CORP. L. 189 (2000).
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